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Personality Development
Course Type Voeational
Pre-requisite {if any) Diploma Course
Course Learning After completion of course, students will be able to
outenmes (CLO) 1. Students will aequire the knowledge of different skills of
personality development.
2. Students will gain insight about the Importance of attitude
in personality development.

3. Students will be capable of assessing the personality.
4, Students will be able to develop the ability for use of

pr;lilgﬂmm and personality inventorics.

e
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5. 19‘:1! aware about the psychological tests and
'f.lr@ hpwsmﬂlih' eviluation.
Expected Job Role /
career opportenities

Credit Value 2 (Theory) + 2 (Practical) = 4

Total No. of Gectures + Practical (i hours perweek¥: L He | P-1 Lab Hr (=2 Hrs)

Totsl Na, ﬂwm I.-suman (60 Hrs)

Attitude and Personality Development:-
Meaning of attitude, role of attitude in Personality Development,

positive and Negative attitude, advaniages and disadvantages of
attitude, ways to develop positive aftitude, difference between

personalities having positive and negative attitude.
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Skills of Personality Development:-

Concept and needs of personality development skills, types of
personality development- Rapport development skills, skills for
successful Im:u"lrhw., thinking and problem solving skills, skills of
social media management and personality enhancement skills.
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J iy | Personality Assessment:- .
Purpose of personality assessment, Methiods of  personality
assessment-  observition methed, Interview method. Types of il

}I Eﬁhﬁh’g‘“‘ tests for personality assessment- personality Inventories
Projective tests.

1
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3 Report on smﬁm Management. };:1
4. Write up the ways of personality Grooming. m';::
5 Personality Evaluation through Projective tests. -

Project/ Field trip:
I. Interview of a pammhamg;}ﬁﬁiﬁa’m
2. Attitude survey mmanr current social issuc.

Sugoesied Readings:-

I. Andrews. Sudhir (1988) Huwmswmdﬂ h‘l:m:m- 21th {rep:) Tata McGraw- Hill, New Delhi.
2. Covey Stephen (1989). The 7 qunrmgldr Effective People NY: Free Press

3. Hindle, Him (2003) Reducing Tress, Eml;il Manager Series D K Publishing.

4. Lucas, Stephen (2001) Mﬂ%hwmm Hill. New Delhi.

5. arda vy witene Frere: ands e

6. Petes § 1 Francis (201 1) Soft Skills and Professional Communication Tata M-:Eirav-- Hill Education
New Delhi.

7. Wil @ foie) “wiE sty e

. Smith, B {2004) Body Longuage. Roha Book Company, New Delhi.

9, srearn o m f [re00) ity wenften Sde e waoad A

Suggested digital platforms web links:-
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1. Andrews: Sudhir (1988) How 1o Succeed at Interviews. 21th (rep.) Tata Mclraw- Hill, Mew Delhi.
2. Covey Stephen (1989). The 7 Habits of Highly Effective People NY: Free Press

3. Hindle, Him (2003} Reducing Tress. Essential Mannger Series D K Publishing,

4. Lucas. Stephen (2001) Art of Public Speaking. Tata- Me-Graw Hill. New Delhi.

5. A e mfE e s T

6, Potes 5 ) Francis (2011) Soft Skifls and Professionat Communication Tata MeGraw- Hill Education
New Delhi.
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8. Smith, B (2004) Body Langusge. Roba Book Company, New Delhi,
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