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Statute No. 1

Terms and conditions of service of Vice-Chancellor
[(Refer Section no. 27]

1. The Vice-Chancellor shall receive a fixed pay as per UGC guidelines plus other allowances
admissible from time to time. If he assumes his charge after atlaining the normal age of superannuation and
is receiving pension due to his past services then either his pay and allowances will be reduced by the gross
dmounl prior to commutation or the payment of pension shall be held in abeyance up to the date of his
relinquishing charge of the post of the Vice Chancellor. On the other hand, if he assumes charge afte-
attaining the normal age of supcrannuation and he was on a non pensionable post, his gross pension

equivalent of retirement benefits will be reduced from the pay and allowances for the post of Vice-

Chancellor.

2. During his tenure of office the Vice-Chancellor shall be entitled to have a rent free fumished

residential accommodation maintained by the University.

3. The Vice-Chancellor shall be entitled to use a Uniﬁersiry vehicle for official purposes. He will
pay such amount for use of the vehicle as may be prescribed by the Government for its vehicles for use by
Government officers on a monthly basis. The Vice-Chancellor shall also be eligible to use the universit
vehicle for private purposes and for such journeys he will be liable 1o pay such charges as are preseribed by

Government for private use of Government vehicle by officers on the basis of kilometers mvolved in private

LISE,

+. The Vice-Chancellor shall be eligible 1o opt for the general provident fund-pension gratuity
scheme of the university if he has not attained the normal age of supsrannuation prior 1o commencement of
his tenure and provided he has heen cligible for pension scheme as an empioyee of a Central Stare
Government or a Central/State autonomous body or Central/Stare University before joining as Vice-
Chaneeliar. if he opts to join GPF cum Pension cum Gratuity Scheme of the university, the Vice-Chancellor
shall be entitled 1o the benefit of combining his past service with the service as Vice-Chancel lor up 1o the
normal age of superannuation for the purpose of pension. For this purpose the university will racejve
pension contributory provident fund hiability form the previous orgamzations. The period ~f sarvice
rendered by him in the university beyond the normal age of superannuation shall not qualify for the purpose
of pensionary benefits, The pension-cum-Gratuity benefits shall he payable only from the date of his
relinquishing the post of the Vice-Chancellor. If the Vice Chancellor assumes his office either after

superannuation of superannuates during the tenure he shall be entitled 1o join contributory providen: fund
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Statute No:1 s

Gratuity Scheme from the date of his joining the post, il already superannuated or the date of his

superannuation during the tenure as applicable.

5. (a) The Vice-Chancellor shall be entitled to leave on full pay @ 30 days in a calendar year. The
leave shall be credited to his account in advance in two half yearly installments of 15 days

each on the first days of January and first day of July every year.

Provided that if the Vice-Chancellor assumesfrelinquishes charae of the otfice of Vice-Chancellor
during the currency of a half year, the leave shall be credited proportionately at the rate of 2 /2 days for each

completed month of service.

(b) The leave at the credit of the Vice-Chancellor at the close of the previous half vear be
carricd forward to the pew half vear, subjzct to the condition that the leave so carried

forward plus the credit for that half vear does not exceed maximum limit of 240 days.

(¢) The Vice-Chancellor on relinquishing the charge of his office shall be entitled to receive =
sum equivalent to the leave salary admissible for the number of days of leave on full pay
due to him at the time of his relinguish of charge subject to 2 maximum of 240 dav:

including encashment benefit availed of elsewhere.

(d) The Vice-Chancellor shall also be entitled to half pay leave at the rate of 20 days or each
completed year of service. This half pay leave may only be availed of as commuicd leave
on full pay on medical certificate where commuted leave is availed twice the amount o2

half pay leave shall be debited against half pay leave due.

(e) The Vice-Chancellor also be entitled to avail himself. Extra ordinary leave without rzv for =
maximum period of three months dunng full term of four years on medical ground -

otherwise.

6. The Vice-Chancellor shall be entitled to all other benefits such as medical attendance and leavs

trav e] concession as admissible 1o other University emplovees,

7. The Vice-Chancellors shall be-entitled to Travelling Allowance on Transfer on his app. sitmern:

as Vice-Chancellor and after relinquishment of his charge.

The provision regarding deduction of pension/pension equivalent from the pay of Vice-Chzncelle:
shall not apply to incumbent Vice-Chancellor, unless a specific provision to this effect already ¢xizss in the
statutes ‘ordinances of the concerned university the provision regarding deduction of pension will zoply 1

new zppointment made hereafter.

R e A e
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STATUTE NO. 2
POWERS OF THE VICE-CHEANCELLOR

[(Refer Section 28 (1)]

1. The Vice-Chancellor may constitute such committees as he deems necessary to help him in the

discharge of the duties entrusted to him by or under the adhiniyam.

2. The Kulapati may sanction an allowance :-
(a) To any employee of the University for any special dury assigned to such employee or
additional duties performed by him which in the opinion of the Kulapati warrants such
payment provided that such allowances shall not exceed twenty percent of the basic salary

of such employee.

(b) Hon/Remu. to any specialist/expert for any official work of the university.
Provided further that any action taken under this Starute shall be reported to the Executive

Council at its meeting immediately following such action.

" {c) For the purpose of exerting vigilance and maintaining discipline among the staff
of the university, the Vice-Chancellor shall be the disciplinary authority within the
meaning of the M.P. Civil Service (Classification. Control and Appeal) Rules 1566
which will be followed mutatis -mutandis for the purpose of diseiplinary proceedings

against the staff-both teaching and non-teaching of the university.
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STATUTE NO. 3

THE REGISTRAR-HIS EMOLUMENTS AND
CONDITIONS OF SERVICE POWERS AND DUTIES

[(Refer Section 31]

1. The Registrar shall reccive salary as per state Govt. rules applicable from time to time.

Provided that where the Registrar is a retired Government servant he shall be paid as his salary ar
amount equal to the last pay drawn in Government service minus the pension and pension equivalent o
gratuity admissible to him and where this amount is less than the minimum of the scale of pav of the
Registrar, he shall draw as his salary the minimum of the scale of pay of the Registrar urespective of the

pension and pension equivalent of gratuity admissible to him.

2. No person shall be eligible for appointment as Registrar unless he possesses such qualification

as to be determined by state Govt. from time 1o time.

3. The Registrar shall he entitled to leave, leave salary. allowances, medical. provident fund an

other benefits as may be prescribed by the University for the employee of the University

Provided that if the Registrar is a retired Government servant. he shall not be entitled to the benef

Provided further that the benefit of non-contributory Provident Fund (General Provident Fund) wi
be admissible to such Registrar at his option. The Statutory provision relating to Provident Fund except |

50 far as they relate to contribution by the University shall be applicable in'such a case.

4. The Registrar shall retire on completing the age of sixty years or as decided by state Gov
Provided that the Executive Council mav, on the recommendation of the Kulapati extend his ten
of appointment for a period not exceeding two years il it is satisfied that such extension is in the in tl

interest of the University and provided further that he shall not be oranted more than one extension.
5. 1t shall be the duty of the Registrar-

{a) To be the custodian of the records, the common seal and such wiher propertv of i

University, as the Fxecutive Council shall commit to his charge.

(b) To issue all notices, convening meeting ol the General Council, the Executive Council, t
Academic Council and other bodies or Committees appointed under the Adhiniyam

which he is Lo act as Secretary.

R R s aamiiein
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Statute No: 3

(c) To keep the minutes of all meetings of the General council, the Executive Council, the

Academic Council, and any bodies or Comunittee of the University appointed under the
Adhiniyam of which he is to act as Secretary;

(d) To conduct the official comrespondence of the University, the General Council. the

Executive Council, the Academic Council.

(¢) To arrange for and superintend the examination of the University:

(f} To supply to the visitor :-
(i) Copies of the agenda of the meetings of the University authorities of which he is 1o act
as Secretary as soon as such agenda is issued:

(i) The minutes of the meetings of the University authorities of which he is to act as

Secretary within a month of the holding of such meetings; and
(iii) Such other papers and information as the Visitor may direct him to supply from time 10
time;

n the accounts of the University in

~_~"(g) To collect the income, disburse the payments and maintal

" r . - & ¥ ¥
case no Finance controller 1s appointed in the University;

(h) To exercise all such powers as may be necessary or expedient for carrying into effect the

orders of the Visitor, Kulapati or various authorities or bodies of the University of whick: he
acts as Secretary.

(i) To discharge such other functions as may be assigned to him from time to time by the
Kulapati to whom he shall be responsible for the same:

(i} To perform such other duties as may, from time to time, be entrusted to him by the Staies.

Ordinances or Regulations; and

(k) To render such assistance as may be desired by the Kulapati in the performance <1 his

ufficial dutics.

6. Subject to the control of the Kulapati, the Registrar shall have puwer 10 appoint the Class 111 and

Class IV staff of the University and likewise shall exercise disciplinary control over them.

7. The Registrar may, if desired by the Chairman of any authority or Body, of which he 15 the

Seeretary, speak at a meeting of such authority of Body.
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STATUTE NO. 4

FACULTY & ITS CONSTITUTION,
POWERS OF THE FACULTY

[Refer Section 30 (3)]

There shall be following faculty in the university.

a. Faculty of Music

b. Faculty of Dance

. Faculty of Arts.

d. Faculty of Performing arts
e Faculty of Visual Arts.

. Faculty of Social Science.

£ Faculty of films making.
h Any other faculty prescribed by the statute.

1. Each faculty shall consist of the following members, namely
(a) The Dean of the Faculty -CHAIRMAN:

(b) All Chairmen of the boards of Studies for the Subjects comprised in the Faculty:
(¢) All Professors in the Departments assigned to the Faculty;

(d) One College Professor from each Department assigned to the Faculty by rotation

according to seniority;

(e) Two Readers of University Teaching Departments/Schools of Studies, two Readers in
affiliated colleges, and six lecturers teaching any of the subjects comprised in the

Faculty by rotation according Lo seniority;

(I} Three persons assigned to the Faculty by the Academic Council from amongst ils

members;

() Not more than two persons not connected with the University or any college and having
expert knowledge of the subject or subject comprised in the Faculty co-opted by

persons becoming members under clauses (a) to fg) above,

Provided that not more than one person representing any one Department of the Faculty shall be co-

opted.

2. Subject to the provision of the Adhiniyam, each Faculty shall have the following powers,

namely:-
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3. All members of the Facuity other than ex-officio members and the Dean shall hold offi

ahm

Statute No:4

(a) Subject to the control of the Academic Council 1o organize, coordinate and regulate

teaching and research activities of Departments assigned 1o the Faculty,

(b) To approve the courses of studies for the different examinations in the Faculty proposed

by the boards of Studies and to remit matters to Boards of Studies,

(c) To recommend to the Academic Council the condition for the award of degrees,

diplomas and other distinctions including the scheme of examination for different

degrees,

(d) To deal with such other matters relating to the subjects with in its purview as may be

referred to it by the Academic Council or the Kulapar.

(¢) To hold meetings with the approval of the Kulapati Jointly with any other Faculty or

Faculties, such joint meetings to be convened and presided over by a Dean nominated
by the Kulapati,

() Such other powers as may be assigned to it by the Ordinances.

ce fora

term  of three years.

. One-third of the total membership of the Faculty shall constitute a quorum.

St MmN



EAVEE IV L b Loy

¢

i

\

{
(

&

e

AR EAYEER AR

*

L

i

STATUTE NO. 5

STANDING COMMITTEE OF THE ACADEMIC
COUNCIL

[Refer Section 19, 20]

1. (i) The standing committee to he constiluted under sub-section(2) of sub-Section 26 shall be
composed as under,;

(a) The Kulapati, and
(b) Deans of all the Facultics.
(c) Three nominee of Academic Council.
(i1) The Registrar shal] act as the secrelary of the Committee.

2. The Standing Committee may invite such persons not exceeding three as it may ceem fit for any
particular meeting.

3. Meeting of the Commitee shall be convened under the direction of the Kulapati.

4. It shall be the duty of the Standing Commitie= 1o render advice on equivalence ;7 examinati-ns
in consultation with the Faculty concerned and such matters as may be referred to it by the Academic

Council the Executive Council or the Kulapati.

3. Subject 10 the provisions of the Adhiniyam and the Statutes, the Committee ca= dispose of the

matters referred 1o it by the Academic Council. In evers case where the Standing Commi=ze disposes of

any matlers, the matters shall be reported to the Academic Council,

PR e
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STATUTE NO. 6

BOARD OF STUDIES & ITS POWER

[Refer Section 30 (3)]

There shall be a Board of Studies for each of the subjects or groups of subjects mentioned

in eolumn (2) of the table below under the faculty mentioned in column (1) there of :-

Name of Facul ty

5

Subjf:ct-ﬂr Group of Subjects.
)

Tfﬁzult}f of Music

b

. Faculty of Dance

L |

. Faculty of Arts

4. Faculty of Performing arts

L

. Faculty of Visual Ans

6. Faculty of Social Scicnces.

7. Faculty of Film making
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Statute No:6 10

POWERS OF THE BOARD OF STUDIES

1. Each Board shall have the following powers, namely :-

{a) To recommend books, and when necessary, 1o consult specialists who are not members of
the Board and to make recommendations in regard 1o courses of studies and =xaminations
in the subjeetsubjects with which it deals.

(b) To recommend schemes for preparation and translation of books in the subject or subjects
with which it deals.

2. 1t shall be the duty of the Board of Studies to consider and report on any matter rezerred 1o it in
accordance with the adhiniyam, Statutes, Ordinances or Regulations by the Executive Courcil or by the
Faculry concerned or by Kulpati.

3. Any two or more Boards may, and at the request of the executive Council or Tie Academic
Council shall meet and make a joint report upon any matter which lies within the purview o both In such
cases. the joint meeting shall elect its own Chairman and the quorum for such a joint meeting shall include

the full quorum of each Board represented, no member present being counted more thac once for the

purpose of determining the quorum.

RS 5IC S, e
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STATUTE NO. 7
ANNUAL REPORT

[Refer Section 46]

1. The Annual Report of the University shall cover the pericd from the 1st July to the 30th June

tollowing and shall be submitted to the General Council at its annua’ meeting held after the expiry of the

said period.

2. Copies of the Annual Report of the University shall be ci-zulated amongst the members of the
General Council on or before the 31st of December immediately follow ng the expiry of the period to which
it relates or atleast fifieen days before the date on which the annual ms=:ing of the General Council afier the

expiry ot the said period is held, whichever is earlier.
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STATUTE NO. 8

SENIORITY OF TEACHERS OF THE
UNIVERSITY & OF AFFILIATED COLLEGE

[Refer Section 35 (0)]

1. (i) For the purpose of the Adhiniyam, the Statutes and the Ordinances the seniority of the

teachers in ,

(a) The Teachering Departments, University Teaching Deparment and Colleges maintained by

the University, and (b) the Colleges affiliated to the University shall be respectively in
order of cadres in Group A and B below,

GROUP'A’
(a) Professor
(b) Razder
{c) Lecturer®
GROUP'B'
(a) Full time and salaried Principal other than colizge professor
(b) College Professor
(c) Reader

(d} Lecturer

(1) "Service" shall mean service in a Teaching Department. University Teaching Departmen: or
College maintained by or affiliated (o the University and/or in a Teaching Departmant.

School of Studies or College maintained by or affiliated 1o any other University establissad

under any Central or State Act.

* In  accordance with sub-section(3) of Section 63 Assistant Professors in Teaching

Department/School of Studies/Colleges maintained by the University rank as Lecturers.

(111) If a Teacher who holds a permanent post in the University or a College is on leavs or

deputation he shall be deemed to be in continuous service in his post during the pericd of
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Statute No:8
13

such leave not exceeding six months on any ground whatsoever and during the period of

such leave or deputation not exceeding three years for academic purposes,

AT S

(iv) The Inter-se-seniority of full time salaried Principals other than college Professors shall be

b

determined in accordance with the provision of the relevant Statute relating to the seniority

Ir

of Principals.

2. The seniority of a Professor, College Professor, Reader in College or Tecturer shall be determined in

o é.'.

accordance with the length of continuous service of such person in the cadre concerned taken together with

%

the length of continuous service in a cadre which is equivalent to or superior to the cadre concerned.

4

Provided that where a Principal is included in the cadre of College Professor in accordance with the

provision of sub-section (4) of section 63 of the Adhiniyam his seniority as College Professu shall be

‘i

determined in accordance with:-

é;‘-

(a) The length of continuous service as such, as Principal it he was not a College Professor prior 10

his appointment as such Principal

{(b) The length of total service as a College Professor and as such Principal thereafter if the

Principal was a College Professor prior to his appointment as such Principal.

AR

N.B.:- For the purpose of seniority :-

- (’-

%

(1) The post of Professor in a college shall be deemed tc be lower than the post of Professor in

the university,

f‘

¢

(ii) The post of a Reader in the University Teachinz Department shall be deemed to be

ik

b

equivalent to the post of Reader in a college.

(iil) The posts of Lecturer in a college and Lecturer in the University Teaching Department

b
w

AR

shall be deemed to be equivalent posts

If the length of service of two or more teachers in anv cadre calculated in accordance with
paragraph (2) above is egual, their seniarity inter-se shall be determined in accordance with the length or

continuous service in the cadie immediately below, if any

4. If after calculation in accordance with paragraph (3) above. the senjority inter-se of 1wo or more

I

teachers in any cadre is equal, their seniority inter-se shall be determined in accordance with the length of

)
w

PEBYY%

continuous service in the cadre, if any, immediately below the cadre considered under paragraph (3) above.

5. If after calculation in accordance with the foregoing prowvisions to the extent possible, the
seniority inter-se of two or more teachers in any cadre is equal,.their seniority inter-se shall be determined

by the total period of continuous service as a teacher in any cadre.
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Statute No:§
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6. If after applying the foregoing provisions to the extent possible the seniority of two or more

teachers is equal, their seniority inter-se shall be determined is accordance with the seniority in age.

SENIORITY OF PRINCIPALS

1. For the purpose of the Adhinivam. and the Statutes, the seniority of a Principal Shall he
determined in accordance with the length of continuous service as the Principal of a collegefcolleges

affiliated to the University or any other University established under any Central or State Act.

2. Il length of service of two or more Principals calculated in accordance with paragraph (1) above,
is equal, their seniority inter-se shall be determined in accordance with the length of continuous service as
college Professor in a college/colleges affiliated to the University or to any other University established

under any Central or State Act.

3. If after calculation in accordance with paragraph (2) above, the seniority inter-se of two or more
Principals is equal, their seniority shall be determined by the total period of continuous service as a teacher

in the University and/or in any other University established under any Central or State Act.

4. If after applying the foregoing provisions the seniority of two or more Principals is equal, their

seniority inter-se shall be determined in accordance with seniority in age

3. If a Principal who holds a permanent post as principal in a college is on leave or deputation, he
shall be deemed to be in continuous service in his post during the period of such leave or deputation not

exceeding three years for academic purposes.

SENIORITY OF HEADS OF DEPARTMENTS IN
AFFILIATED COLLEGES

l. The seniority of Heads of Departments, inter-se. in affiliated colleges shall be in the order of

cadres given helow -
(a) Full time and salaried Principal other than college professor
(b} College Professor
(c) Reader

(d) Lecturer
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Statute No:8 15

2. The seniorily of the Heads of Departments under each of the categories specified above inter-ge
shall be determined by their seniority as a College Professor, Principal. Reader in a college, or Lecturer a-
the case may be.

3. If the Head of a Department in a college proceeds on leave for a period exceeding six months his

office shall be deemed to have become vacant and the Principal of the college shall communicate to the

Registrar without delay the name of the successor Head of the Department

PREPARATION AND MAINTENANCE OF SENIORITY
LISTS

Registrar 10 prepare and maintain in respect of Principals. Professor,
College Professor, Readers, Readers in colleges. *

I. Tt shall be the duty of the

and Lecturers complete and up-to-date seniority lists in

accordance with procedure laid down in the clavses hereinafter appearing

2. Al Prjncipaismefessom’Readersa’CoHege Professors/Readers in Coll

eges Lecturers shall apply
for inclusion of their names in

the cadre concerned in the prescribed form given in the Appendix through

the Principals of the College/Head of the University Teaching Department by 15th October each vear at the

latest. Persons whose applications, complete in every respect and supported by the necessary evidence, are

not received by the prescribed date. shall not be considered for inclusion in the list. Provided that the

teachers who had applied once need not apply again till their respective cadre s changed or altered by

transter or promotion. The Principal/Head of Teaching Department

shall communicate 1o the Registrar the
names of teachers who leave the mstitution.

3. The Registrar shall prepare separate lists showing the seniority inter-se of Principals, professors,
College Professors, Readers Reader in colleges, Assistant Professors and L ecturers respectively and publish
the said lists for objection,

4. The publication of the lists for objections shall be made on or before the [Sthe November

0 copies of the lists 10 each college/Teaching
for displaying one copy on the stalT notice board on the college/ T'eaching
other for making it available for reference

Departmeni Department and the

to the members of the Teaching Stalf,

3 (a) Any Principal/Professors/College Frofessor/Reader/Readers in College* Tecturer who feels

aggrieved by any entry or omission made in the said lists may, within rwenty days from the

date of the publication of the lists on the staff notice board of the college/Teaching

Department, file an objection stating his reasons and with evidence in support of his

contention addressed to the Registrar. If the objector,desires 1o be heard in person:; he shall

specifically state the same.
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Statute No:8 16

(b)  The Kulapati shall, before the 30th November appoint a Committee consisting of a member

of the Academic Council and two Principals/Professers other than those who are members

of ine Academic Council for dealing with objections that may be filed to the senionity lists,

The Kulapati shall nominate one of them to be the Convener of the Committee,

{¢)  The Committee appointed by the Kulapati shall meet at such time and on such dates as the
convener of the Committee may fix.
{d) The Committee may, where necessary, call for the parties concerned. or nspect any

discount, file, register or record in the possession of the University are any College

maintained by or affiliated 10 the University,

(¢}  The Committee shall provide reasonable opportunity 10 hear the objector if the objector

desires to be heard in person.
(f)  The Committee shall report its decision as also the reas 2ns therefore.

(g) Al decisions of the Committee shall be taken by majority and Communicated
Registrar not later than 24th December.

to the

(a) The seniority list, as finalised by the Committee sh:!l be published by the Registrar not
later than 31st December each year by forwarding r+> copies to each College Teaching
Dept. for displaying one copy on the staff notice-boa- 2 of the college concerned and the

other copy for making it available for reference 1o the = 2mber of the staff of the college.

(b} the objector may, on request, obtain a copy of the Zzcision of the Committee from the
Registrar on payment of Rs. 100.

The list so published finally, shall remain in force fro= Ist January 10 31st December of

the Calendar year following the publication of the list.

Notwithstanding anything contained i the foregoing paragraph 2.4.5 (a) 5 (g), and 6{a) the

dates respectively for the submission of the application on preseribed form to the Registrar

for inclusion of name in the seniority list by Procipals/Professors/Readers/C ollege
Professor/Readers in Colleges/Lecturers for publicaticn of lists for objections for filing

objection to the lists for appointment of commicse to deal with objections for
communication of the decision of the Committee on >bjections. and for publication of
finalized seniority lists in the case of the first year of preparation of seniority lists
immediately following the date on which the Adhiziyam came into force, may be
determined by the Kulapati in variation of the respect.ve dates prescribed by the above

mentioned clauses afier considering such circumstances =5 may necessitate such variation.
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A copy of the finalized list may be supplied to a person on payment of Rs, 50/- only.

APPENDIX

Application for inclusion in the list of

{ Designation e.g. professor, etc.)

To.

The Registrar,

Sir.

avensasressesr THVETSILY

I request that my name be included in the seniority istof.........ccoverveerennen,

| ss1gnation)
Particular of my service are as under -
1. Name
- Date of Birth-- figure........ccoocenee. Words
3. Subject Teaching
+. Post held at present
5. Dale from which present post is held
0. Scale of pay in the present post
¥ Academic Qualification
S Teaching experience
degree classes Y zar - Months
Postgraduates classes
9.

Teaching posts held {Chronologically ) prior to app: iument Lo the present post
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Designation of post

Name of Institution in Period Scale Pay

which post was held From

To

NRB.:-

(1} A teacher in service under the Madhva Pradesh Government need not give the name of

various colleges to which he was posted in any particular capacity .

(2) Change in the cadre (e.g. Lecturer, Asstt. Professor. Professor) tozether with the date of

appo.~tment in each cases and the pay scale should be clearly stated.

T declare that the particulars given are correct.

S s S, | Dt e

Signature of applicant

Full Name....ooiiies

Designalion. . ..........

College/Teaching Department
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STATUTE NO. 9

OFFICERS OF THE UNIVERSITY-CONDITIONS
OF SERVICE, POWER AND DUTIES.

[Refer Scetion 25]
1. In addition to the Officers mentioned in section 25 of the Adhinivam the following shall be the

Officers of the University -

(1) Dean college Development Council
(11} Deputy Registrar.

(i) Finance Controller

(iv) University Librarian.

{(v) Controller of Examination

(vi) University Engineer.

(vil) Director of Physical Education.

(viii) Dean of student welfare.
(ix) Assistant Registrar

(x) Public relation officer

T

. The University may have one or more posts of Deputy Registrar as the need be.

. The scale of pay for the post mentioned in paragraph (1) above shall be as per Govz. srders

LS )

4. The executive Council shall prescribe the qualification which a candidate shouil possess for
being cligible to hold any of the offices mentioned in paragraph (1) of this statute 2 prescribed
qualifications shall be given due publicity and the Selcetion Commitiee shall select the cand: Zztes for such

offices with regard 10 the qualifications prescribed or as per dircctic., of state government.

Provided that the Fxecutive Council may prescribe Reguiations for failing up fifty oercent of the
total number of posts of Asstt. Registrar by promotion based on Selection as per direczon of state

oovernment

5. The Executive Council shall appoint a Selection Commitiee consisting of the Kul=2=%1 who shall
be the Chairman of the Selection Committee, one nominee df the Executive Council fro= amongst its

members and one nominee of the visitor not connected with the University to recommens ¢ names ot
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Statute No:9 20

candidates for appointment to the offices mentioned in paragraph (1) The Registrar shall be the Secretary of

the Selection Committee. The Commission so constituted shall recommerd not more than three and not less

than two names for each post in order of merit and the Executive Council shall make appointment from the

panel as per direction of state Government,

** Provided that in casc of appointment to the following posts, the Selection Committee shall he

constituted in accordance with the provisions contained under section 49 (2) of M.P. Vishwavidyalaya
Adhinivam, 1973,

l. Librarian

[t

sputy Librarian

Assistant Librarian/Senior Technical Assistant

Tad

Physical Education

i Director

td

Ueputy Director

s

Sports Otficer

6. The Officer mentioned in this Statute shall be entitled to leave., leave salarv allowances, medical
benefit. provident fund and other hencfits and their terms and conditions of service including the age of
retirement shall be such as may be prescribed by the University for the employees of the University
Provided that where an officer is a serving or retired emplovee of the Central Government, he shall not be

entitled to the benefit of contributory provident fund.

7. Ihe Powers and duties of each Officer except the Finance controller mentioned in this Statute

shall be such as the Executive Council may determine or as per state Government Ordinance.

Rl
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STATUTE NO. 10

FUNCTION AND DUTIES FINANCE
CONTROLLOR

[Refer Section 24|
I Subject to the control of Kulapati it shall be the duty of the Finance controller:-

(a) To hold and manage the property and investmeniz of the University includin ' Irusts
£ | ¥ 2

and endowed property.

{b) To ensure that the limits fixed by the Executive Council for recurring and nonrecluring
expenditure for a year are not exceeded and thzt all monies are expended for the

purpose for which they are granted or allotted:

(¢) To keep a constant watch on the state of the cash and bank balances and on the state of

investments.
2. Subject to the control of the Registrar, the Finance controller shall,
(a) Collect the income, disburse the payments and main:zin the accounts of the Universitv;

(b) Be responsible for the preparation of annual accours and the budget of the University

for the next Financial Year;
(c) Have the accounts of the University regularly audite::

(d) Ensure that the registers of building, land, furniture and equipment are maintained up-
to-date and that the slock-checking is of equipmen: and other consumable materials is

conducted in all offices and institutions maintained by the University;

/ (e) Suggest appropriate action against persons responsible for unauthorized expenditure

and for other financial imregularities.

3. The Finance controller may call from any Office or institution of the University any information

or returns that he may consider necessary for the performance of his duriss

.................. e Al
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STATUTE NO. 11

ADMISSION OF COLLEGE TO THE
PROVILEGES OF THE UNIVERSITY AND
WITHDRAWAL THERE OF

1. An application for admission of an educational institution (here-in-after referred to as "College') to the

privileges ol the University shall be made-

{a) In the case of a College 10 be owned and ‘maintained by Government or a new
subject/Faculty/post-graduate class to be added in such a College by an officer authorised by

Government in writing for the purpose;

{b) In the case of a College to be owned and maintained by an association (hereinafter referred to
as the "Foundation Society"). by the Secretary of the Foundation Society, authorised by a

resolution to make the application;

(¢) In the case of a College to be owned and maintained sclelyv by a person (hereinafier referred to

as the "Founder"), by the Founder. and

(d) In case of a new subject/Faculty /post-graduate class to bz added in an existing Non-government
college by the Chairman of the governing body to the Registrar of the University not later than

the 28th February preceding the academic year from which affiliation is sought;

Provided that in case of a college owned and maintained by Government the last date shall be the

30th June preceding the academic year from which affiliation is sought.

Note :- The last dates for applying to the Higher Education Department of Govt. of M.P. Bhopal have

been announced separately by state Govt.

(1) Such applications shall be made in the formi prescnbed by the Executive Council of the

University along with fecs mentioned below
1- For Under-graduate courses:-

a) Admission fee for opening a new Collese with one Faculny and more than four subjects there of
P g g h 'l

will be*
(b) Admission fee for each additional Faculty with not more than four subjects there of will be*

(c) Admission fee for each additional subject will be* *
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Statute No:11 93

I1- For Post-graduate Courses:-

(a) Admission fee per Faculty with not more than four subjects there of will be*
(b) Admission fee per additional subject. will be*
2. The application for affiliation of a new institution shall be accompanied by -
(a) A copy of the constitution of the Foundation Society.
(b) Certified copies of Trust deeds and title deeds of the property, if any.

(¢) A cenificate from the Higher Education/Cultural Department, Govt of M.P. Bhopal

showing that the Govt, has permitied the establishment of the Institution.

(d) An undertaking that the Toundation Society shall. before the Institution 1s granied
affiliation, deposit with the University Endowment Fund as required by the College Code

Statute.
* As decided by Executive Council from time to time

Provided that (a),(b) and (d) above shall not be required in case of an institution maintained or

managed by the Governmen.

(3} In case of an institution not maintzined or managed by Govemnment the application shall alsc be
sccompanied by an undertaking that within three months of the admission of the institutionito the privileges
of the University the Institution shall be put under the control of a Govemning Body constituted in
accordance with the provision of the Statutes and any change in the composition of the Governing Bod» or
anv transfer of management in respect of the Foundation Society or Founder or any change in the teaching
s1aft shall be forthwith reported to the University;

(4) The application for affiliation in a new subject Faculty or post-graduate class shall be
accompanied by a certificate from the Higher Fducation/ Culiural Department, Govt of M.P. Bhopal
showing that the Govt. has permitied the addition ol new subject or opening of new Faculty or Past-

oraduate class sought by the institution.

(3} The fee shall not be refunded unless the application is withdrawn before an inspection has taken

place.

3. The authorized officer or the Secretary of the Foundation Society, or the founder or the Chairman of
the Governing Body as the case may be. shall supply information in the application, with respect 1o the

following matters, namely:-
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(a) That having regard to the educational facilities available in the neighborhood there is a Eentine
need of a new college in that particular locality or for adding the new subject/Faculty/post-

graduate class.

(b) That the qualification and adequacy of the teaching swaff and the conditions governing their

employment shall be according to the provisions made by the University form time to time;

Provided that cvery college shall have a full time salaried Principal. at least one full time salaried Lecturer

m each subject.

(¢} That the financial resources of the College are such as 1o make due provision for its continued

maintenance and elficient working;

(d) That no student has been or shall be admitied to the C 0..ege until the admission praved for has

been granted;

(¢) That the buildings in which the College is to be located ~as a sufficient number of class-rooms.
that the floor space and cubic space of class rooms ‘s suitable and sufficient and that the
buildings are otherwise properly located and where the building is not cvwed by the
Foundation Society/Founder, ithe is prepared to make zn annual contribution as required by

the Statutes till the college has its own building adequat= 7or its purposes.
Provided that such contribution shall not be required in case of a Col’2ge maintainad by Government:
(f) That adequate provision is made/shall be made for its Library and reading room;

(¢) That suitable provision shall be made for the general s:nervision and physical Walfare of the

students under a duly qualified Physical Instructor on the staff of the C ollege:

th) That, if admission is ought in any branch of experimer:al course or a subject which requires

laboratory instructions:-

(1) Arrangements have been or shall be made. for which “he college has necessarv funds at its
disposal, for imparting instruction in that subject in a properly equipped preparatens room and

where necessary, I1all.

(j) That the College. if not maintained by the Government has sufficient funds to deposit as
Endowment Fund and the Foundation Secicty/Founder is prepared 1o pledge the same with the
University in such manner as may be decided by t-=2 Executive Council as 2 condition
precedent to the grant of admission and to authorize the University to utilize the mount at its
discretion for payment of the caution money and lhn.: salzries of the staff of the Collzze, if such

salaries fall into arrears for a period of more than three m onths
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(k) That the fees, if any, payable by the students, shall be fixed in accordance with rates prescribed

by the University.

XY

Provided that all fees, by whatever name called, paid by the students shall be accounted for in the

4

books of account of the college and shall form part of the receipts of the college.

h

(1) That the rules regarding payment of fees by students in the College shall not be framed with a

|

A

View 10 allract students away [rom an existing institution in the same neighborhood.

4. (1) Where a College has been given admission for a limited peried and desires 1o apply for extension of
admission for further period or permanently, the authorized officer o- the Chairman of the Governing body

constituted in accordance with the Statute shall apply in the form prescribed for the purpose and so far as

may be nzcessary supply:-

Lii

{1} Full factual information pertaining to the compliance <2 all the points the assurances, and

A
-

undertakings mentioned in paragraphs 2 and 3:

(11) Full factual information about compliance of any conditions. laid down by the Executive Council

at the time of giving admission for a limited period: and

(1i1» Such other information as the Executive Council may call f-r.

i

(2} A college shall not be eligible for permanent affiliation unless it has its own building adequate for

- LZ:

Its purpeses, a suitable library and adequately equipped lecture roors & Hall. if necessary for imparting

instructions in any subject.

|

A
%

Y

(3) The application shall be made to the Registrar on or before the 31st December of the Year preceding

f"h

g

the academic year from which the extension is sought an shall be zccompanied by a fee of decide by

Executive Council which shall not be refunded.

i rl'-
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3. The application received under paragraph 1 or 4 of this Statute skl be submitted 1o the Regisurar. [le

shall refer the application to the Standing Committee of the Academic Council for appointing a Committee

1%

of Inspection consisting of not more than 3 persons and for specifying 12 date on/or before which the report
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Couneil shall make appropriate recommendations to the Executive C <uncil for the acceptance or rejection

&
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or the application.
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Pravided that where the Academic Council is not likely to meet carly, the Standing Committee of

the Academic council may make recommendations to the Executive Council at its meeting immediately
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following such recommendation by the Standing committee.
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6. (1) After considering the report of the Committee of Inspection and the recommendation of the Academic

Council/Standing Committee and making such further enquiry as it deems fit the Executive Council may

either:-

(a)  Communicate the Higher Education/Cultural Department Govl. of M.P. that it proposes Lo
grant the application or any part there of permanently or for a limited period and r2quest
the Govt. to accord its approval to the proposal

(h) Reject the application, mentioning reasons there lor.

(2) Where the Executive Council proposes to grant the application or any part there of it shall specify:-

(a) The course or courses of instructions in which and the standard up to which the Colege is

to be admitted to the privileges of the University; and

(b) The conditions, if any, which the execulive Council considers proper to impose znd the

time and manner of fulfillment of such conditions.

(3) The Executive Council may grant the application or any part thereof subject to the conditions

proposed by it and any other condition suggested by the Govt.

(4) The orders passed under the clause (b) of sub para (1) or sub para { 3) shall be communicats: 10 the

applicant by the Registrar
Withdrawal of privileges granted to a college

7. (1) Whenever as a result of a prejudicial report or otherwise, the Executive council considers it na22ssary
(o initiate action for the withdrawal of all or any of the privileges granted to a Col lege, the Excoutive
Council shall issue a notice to the Governing body or the Government as the case may be apprising ¢ said
body of the intention of the Executive Council and requiring the said body to show cause why a:=on as

intended should not be taken.

Provided that where a college is admitted to the privileges ol the University lor a definite nenod

and the admission is not extended for a lurther period, it shall not amount Lo withdrawal of privileges.

(2) The notice under sub para (1) shall state:-

(a) The reasons for which the intended action is contemplated; and

(b) The period within which the reply to the show cause notice must reach the Registrar of the Univers v,

(3) The Executive Council, for reasons considered sufficient by it may extend the period for reply fro= time

to time but the total period shall not exceed three months.
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(4) On receipt of reply to the show cause notice within the period allowed to the College under sub-paras (2)
and (3), the Executive Council may consider the matter in the light of the reply and representations
made, if any, by the College concerned and if no such reply is received, it may consider the matter on
the expiry of the said period, and may after consulting the Academic Council/Standing Committee of

the Academic Council make such order as may appear 1o it proper including the withdrawal of all or

any of the privileges granted to the College.

(2) Where a resolution withdrawing wholly or partially the privileges granted 10 a College is passed by the
Executive Council. a copy of the same shall be sent to the Government/Chairman of the Governing
body of the College concemed who may make an appeal to the Hi gher Education/Cultural Department

Govt. of M.P. against such resolution and the decision of the Govt. in such appeal shall be final.
Conditions governing continuance of admission to privileges of the University.

8. (1) Every College admitted to the privileges of the University shall during all the time it continues to
enjoy such privileges comply with all the provisions of the Adhiniyam the Statutes. the Ordinances.

the Regulations, and any orders, directions given or resolutions passed by the Executive Council or

Academic Council in so far as they apply to such College.

(2] Without prejudice to the generality of the provision contained in sub para (1) the College shall in

particular comply with following provisions namely:-

(a) All conditions imposed at the time of granting admission shall be duly fulfilled with proper
expeditions;

49ﬁ\:} It shall not suspend any course of instruction in respect of which it is admitted 1o the privileges
of the University without giving 6 months prior notice to the University;

(c) The Governing body required to be constinuted under the statutes shall be constituted within 3

months from the date of admission and all matters assigned to it by the statutes shall be

administered by it;
(d) Any transference of management shall be reported to the University forthwith;

(¢) The qualification and adequacy of the teaching and the conditions governing their recruitment

and term of employment shall be strictly according to the provisions of this statute;

(1) All changes in the teaching staff shall be reported to the University within one month of their
taking place;
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Statute No:11 28
(g) No lecture shall be delivered to more than 60 students at a time unless the Academic Council
considering the size, structure, seating arrangements. acoustic properties of each lecture room.

and arrangements for tutorials permits a larger number of students not exceeding 80;

(h} The maximum number of students in a hatch for Preparatory work under one teacher shall not

exceed 25;

(i) Fvery vacancy in the teaching stafl of the College that remains unfilled for a period of more than

one month shall be reported to the University together with a statement of reasons therefore;

(i) It shall maintain records and registers in accardanee with directions issued by the Universiny

from time to time;

(k) It shall submit such annual and periodical returns and other information in such form and in
such manner as may be required to be submitted by any authority of officer of the University.

a

(3) (i) Every College and Institution admitted to the pr'iw'legcs of the University shall pay 1
the University each year by the 31st July an annual affiliation fee at the rates as decided by

Executive Council.

(ii) If the fee payable under sub para (3) (i) is not paid by the date specified there in. the

affiliation of the College or Institution. may be withdrawn:

Provided that the Kulapati may permit the requisite fee to be paid together with an additional
amount equal to 25% of the requisite fee within a period of three months from the date mentioned in sub
para (3) (i). In case of such disaffiliation, the University may take such necessary steps as are feasible in the

interest of the stdents.

g, If for any reason. a College is unable to impart instruction for two vears in any subject for which 1t 13

granted affiliation, such affiliation shall be regarded as having lapsed.

10. (1) The Principal and the teachers in a Callege admitted to the Privileges of the University shall not be
appointed on scales of pay lowcr than those sanctioned by the State Government for the Principals and

teachers of corresponding Status in Government Colleges.

(2) A part time teacher in a college shall be paid monthly honorarium as decided by the Execuuve

Council

11. Accounts; registers. proceedings of meetings, and other records of College shall be open at all times 12
inspection by the persons appointed for the Purpose or authorised by the Executive Council or the

Academic Council 1o conduct any inspection.



B

Statute No:11 29

=

]
-
L ;

12. Every College shall provide adequate and suitable space for outdoor and indoor games and physica]
EXETCISes. |

13. (1) Every College shall arrange for medical examination of all of its students in the manner prescribed

by the Cxecutive Council and for the medical aid of students residing in the hostels of the College.

{2) For the above purposes, the College shall be entitled 1o levy an annual fee from each student a
the rate prescribed by the University,
4. Every College shall, when called upon by the Registrar to do so. make available its College building,
laboratories, fumniture, equipment and staff for the conduct of Universiny examinations.

13. The Executive Council may, in consultation with the Academic Council require any College, either

permanently or for a specified period, to participate in a system of centralised admission by the University

EAANLAAN

or 10 restrict the number to be confined only to some particular branch. Any such direction or order of the
Executive Council shall be given effect to from the beginning of the ensui

ng academir vear after the
direction or order is received.
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STATUTE NO. 12
COLLEGE CODE

[Refer clause (j) of Section 35 |

Part-1 Definitions and applicability:
1. In this Statute unless there is anything repugnant in the subject or context
**(a) "College" means an educational institution admitted to the privileges of the University it may
be:-
{1} Government College- a College maintained by the State government or a municipal
Corporation/Council.
(i1} "Grantee College” - a College receiving maintenance grant from State Government
(i) "Non-Grantee College”-a College not receiving the regular maintenance grant from State
Government
(b} "Foundation Society” means a body =f persons, registered or incorporated under any law for
registration or Statutory incorporation, which founds and maintains an educational institution
admitted to or secking admission to the privileges of the University and where the Governing
Body of the Society is superseded under Section 33 of the Madhya Pradesh Society
Registrikaran Adhiniyam 1973, the person or persons appointed by the State Government to
manage the affairs of the Society. In case of educational institutions maintained and run by
Lacal Bodies the Foundation Society shall be the Council of the Local Body and in case the
Local Body is superseded the person who acts for the Body.
(¢} "Governing Body" means the Governing Body constituted in accordance with the provisions of
this Statute
(d) "Teachers” means members of the teaching staff of a college and includes the Principal
(e} "President of the Foundation Sociely” means a person who is duly elected as its president (by
whatever name called) by the Foundation Society and is the Executive head there of and where
the Society is superseded under Section 33 of the M.P. Society Registrikaran Adhiniyam 1973
the person or the head of the body of persons appointed by the State Government to manage the
affairs of the Society
(f) "Donor” means an individual, firm, association, charitable trust or any other institution other
than the Foundation Society giving a donation of not less than fifty thousand rupees in cash or

immovable property for the use of the college.
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Provided that if the donation is given by any firm, association, trust or institution, the representative
nominated by such donor from time to time use of the college.

2. The college code shall apply to all colleges admitted to the privileges of the Universitv except in the

colleges maintained or managed by the State Government or a Municipal Corporation or the University.

Part II- The Foundation Society:

i (1) The Foundation Society of a college shall be responsible for providing the necessan funds for

the maintenance and upkeep of the college upto standard required by the Universiry.

(2) No employee of the college including an honorary or part time who is paid an honararium shall

be an office hearer or member of the Foundation Society.

"fﬁ} ** (i) The Foundation Socicty of every college shall deposit Endowment Fund in accordance with the
scale given below with the University in the form of Fixed Deposit Receipts in the joint names of the
Registrar and the College

(a) if the college has only one Faculty at the undergraduate level will be*
(b} For every additional Faculty at the undergraduate level will be*
(c) For each Faculty at the post-graduate level will be*

o (i1) Where the college does not have its own building which is considered satistzciory for its
purpases by the University the Foundation Society shall make an annual contribution of an amo-nt not less
than towards a Building Fund to be maintained with the University in the name of the college 11! the college
constructs or acquires permanently a building adequate for its purposes.

(111) The deposit for creating the Endowment Fund or the contribution towards the Building Fund
shall not be made from the receipts of the college in the form of fees from students or grants recz:ved by the
college or from loans from the staff of the college.

(4) (i) The income from the Endowment Fund shall be made available to the college for its use:

(i) When the salary due to the teachers is not paid for three months the University may permit the
use of the Endowment Fund and require the Foundation Society to deposit back the amount drawn there
from. .

(ii1} In the event of the closure of the college or in the event of being taken over by the Government
the caution money and the salary due to the employees (including teachers) of the college shall he the first
charge on the Endowment Fund.

(iv) On a request from the Governing Body the amount in the Building Fund will be reizased to the
Governing body [or the construction of the college building or purchase of a building for the coilege.

(5) The Foundation Society shall carry out all directions of the University and shall mainizin and run

the college in accordance with M.P. Vishwavidyalaya Adhiniyam and the Statutes. Ordinances and

Regulations made there under .

* As decided by the Executive Council of the University.
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Statute No:12 - 32
Provided that the Foundation Society of the Grantee College shall maintain Shikshan Sanstha (Adhyapakon
tatha Anya Karmachariyon ke Vetan Ka Sandaya) Adhiniyam, 1978 and the rules framed there under.

Provided also that the Autonomous College shall function in accordance with the statute of this Adhiniyam

formulated for the purpose.
(6) (i) If the Executive Council after giving reasonable oppartunity to the Foundation Society 10 state

case 1s salisfied that the Foundation Society has failed to meet all or any of its obligations as l2id down in

its

the code. it may take anv of the following actions;

(a) Withdrawal of the right to have its appointees other than the chairman of the Governing Body
Governing Body of the college.

on the

(b) Withdrawal of the powers vested in the Foundation Society by this statute.

(1) Where any action is taken by the Executive council under the foregoing clause the Foundation
Society may appeal to the Higher Education/Cultural Department against the decision of the
Council. The decision of the Govt. in the matter shall be final

Executive

4. (1) The Foundation Society shall have the following powers, namely:-

{a) To appoint the first Principal and other members of the teaching staff of the college in

with the provisions of this Code till the Goveming Body is constituted or till the

sccordance
expiry of tr2 period of
ninety days from the date on which the college is first admitted 1o the privileges of the Univesity which
ever is earlier.

(b) To sanction on the recommendation of the Governing Body the opening of a new decanment of

studies or the creation of new teaching posts as invelve additional financial obligation on the Foundation

Society subject to approval of the Gowt. in case of Non-grantee colleges and Executive counc::
Non-grantee colleges.

in ¢ase of

Provided that where the Foundation Society does not take a decision on the proposal made hy the

Governing Body within a period of sixty days from the date on which the Gou erming Body zubmits its

praposal the Foundation Society shall be deemed to have concurred in the proposal

(¢) To sanction items of new expenditurc exceeding as decided by Executive Council in the case of
non-recurning expenditure and exceeding as decided bv Exccutive Council in the case =< recurring
expenditure which involve additional financial obli gation on the Foundation Society.,

(d) To consider and pass resolutions on the Annual Estmates of income and Expendirure and the
Audit Report of the College and forward them to the Governing Body for its consideration.

Provided that if the Foundation Society does not communicate to the Governing Body its
observations on the Annual estimates of income and Expenditure of the college within sixn davs of its

submission by the Governing Body it will be presumed that the Foundation Society has no observations to
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make on the Annual Estimate and the Governing Body may proceed to consider and approve the Annual

Estimate with or without reductions.

(e) To appoint the Auditors of the college from out of a panel of names approved by the Registrar
of Firms-and Socicties;

(f) To appoint the Auditors of the college from the Governing body and to suggest to the Governing
Body measures for the improvement and development of the college:

Provided that the Foundation Society shall not interfere with the day-to-day administration of the collepe.
(2] In case of any difference of opinion between the Foundation Society and the Governing Body any of

them may refer the matter to the Executive Council whose decision shall be binding.

3. In case the college in maintained and run by an individual the obligations and powers of the Foundation

Society shall vest in such individual.

Part III- Governing Body:

6. (1) There shall be a Governing Body for the management of the col Eége it shall consist of :-

(a) The Chairman of the Governing Body appointed by the Foundation Society from amongst ils
members or by the individual maintaining the college.

(b) Two persons appointed by the Foundation Society from amongst s members or by the
individual maintaining the college.

(¢) Two representatives of the University other than members of the Foundation Society of the
college nominated by the Executive Council atleast one of whom shall be from amongst the teachers of ths
University as far as possible working in institutions not located in the same town as the college.

{d} One representative of the donors of the college to be elected by the donors.

{e) One nominee of Higher Education/ Cultural Department Govt. of M.P. from amongst the senior
teachers not below the rank of College Professors working within the jurisdiction of the Universin
(excluding the concerned College)

(f) Two representatives elected by the teachers of the college who have completed two vears of
service cther than the Principal from amongst themselves in such manner as may be prescribed by the
College Council. e

Provided that the restriction regarding two years of service shall not apply for the first three years
of fhe existence of a college.

(2) The Principal of the College Ex-Officio Member Secretary.

Provided that the following shall not be eligible to be a member of the Govemning Body under
clauses (a) to (e) above

e (1) a person who is related to any member of the staff of the college.
(1) a person having pecuniary interest in the affail:s of the college and

(111} an employee of the college.
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(2) (1) The Chairman and member of the Governing Body other than Ex-Officio member shall hold office
for a period of two years.

Provided that the Chairman and members appointed by the Foundation society before the super
cession of ils Guvtming Bady of the Society and their places shall be filled by the appointees of the
person/persons appointed by the State Government to manage the affairs of the society.

(i1) The Ex-Officio member shall forthwith cease to be a member of the Governing Body if he ceascs o
hold the office by virtue of which he has become a member.

(111} An office bearer or member of the Governing Body may resign from the Governing Body through
a lener of resignation addressed 1o the Secretary of the Governing Body and the Resignation shall take
effect as soon as the letter is received by the Secretary. The Sceretary of Governing Body shall take steps to
fill all vacancies as they occur.

{1v) When a vacancy occurs in the office of a member other than an Ex-officio member, before the
expiry of his term, the vacancy shall be filled, as soon as may be, by the election, nomination or
appointment as the case may be of a member who shall hold office so long as the member in whose place he
has been elected, nominated or appointed, would have held it if the vacancy had not occurred

(v} Every change in the office-bearers or membership of the Governing Body of a college shall be
reported immediately to the University by the Secretary
7.1} The governing Body shall mezt at least thrice a year Five members of the Governing body shall form
a quorum. No quorum shall be necessary for an adjourned meeting. If the quorum is not presented within
thirty minutes of the time given in the notice no meeting shall be held.

12) Meeting of the Governing Body shall be convened by the Secretary in consultation with the
Chairman. In case the Secretary does not call 2 meeting when directed by the Chairman to do so. the
Chairman may call the meeting.

t3) (a) The Secreuary shall give at least ten days notice of an ordinary meeting of the Governing Body.

(b) An emergent meeting of the Governing body can be convened on three clear days notice.

(¢) On & requisition signed by not less than four members specifving the business to be transactad, a
special meeting of the Governing Body shall be convened within rwenty davs of the receipt of such
requisition. Atleast ten days notice of a special meeting shall be given.

(d) The agenda of every meeting shall be sent with the notice 1o the members. Proposals from any
member received by the Sccretary before the issue of notice shall be included in the agenda. The agenda of
a special meeting shall include only the business indicated in the requisition.

() No business other than that included in the agenda shall be transacted at a meeting except with
the consent of the Chairman and unless perinission is given to introduce it by the majority of the members

present. ;
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Statute No:12 35

(4) The Chairman shall, when present, preside at meeting of the Governing Body In the absence of the
Ciairman from any meeting the members presént shall elect one of the members other than a teacher to
preside at the meeting. Except as provided otherwise all acts of the Goveming Bady and all questions
coming or arising al its meeting shall be done and decided by the majority of such members there of as are
present and vote at the meeting.
(5) The minutes of every meeting of the Govemning Body shall be drawn up by the Secretary and after
approval by the Chairman circulated among the members within fifieen days of the meeting.
(6) It shall be the duty of the representatives of the Umiversity on the Governing Body to report to the
Kulapati decisions affecting adversely the smooth working of the college and violation, if any, of the
Statutes. Ordinances, Regulations or instructions of the University.
(7) No act or proceeding of the Governing Body shall be invalid merely by reason of any vacancy n its
membership of any defect or irmegularity in the appointment, nomination or election of a member.
(8) {1) The Governing Body shall be responsible for the general administration of the college including :-

(a) Management and regulation of the finances. accounts, investments, property and other assets of
the college.

Provided that no property of the college shall be disposed of without the approval of the Foundation
Socien and the Foundation Society, on its part shall not withdraw or dispose of any property or asset used
by the college or managed by the Governing body without the consent of the Governing Body.

(b) Adoption with or without modification of the budget submitted by the principal of the college
afier considering the observations if any, of the Foundation Society.

(¢) The institution and obligation of new department of Studies or new teaching and non-teaching
posts in the college. :
Provided that if the institution or a new department or a new teaching post involves additional financial
obligation on the Foundation Society exercise of this power shall be subject to the provisions of paragraph 4
of the code. '
Provided also that no Teaching Department or teaching post shall be abolished without the prior approval of

the Fxecutive Council.

{d) Appointment, promotion, suspension and punishment of the teachers of the college and any
other action affecting their services.

Provided that the Governing Body of "Grantee College " shall take these actions in aceordance with
the provisions of the M.P. Ashasakiya Shikshan Sanstha (Adhyapakon tatha Anya Karmachariyon ke \ etan
ka Sandaya) Adhiniyam 1978 and the rules framed there under.

Provided also that the services of a teacher of non-grantee college other than the one appoinied in a

Jeave vacancy, temporarily for specified period shall not be termiinated for any reason whatsoever without

the prior approva! of the Executive Courcil.
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Provided further that the power of appointment shall be subject 1o the provision of section A1) (a)
of this statute.

(¢} Maintenance of the College upto the academic standard required by the University and -
compliance by the college of the M.P. Vishwavidyalaya Adhiniyam; Statutes, Ordinances, Regulations and
directions issued by the university from time to time.

(2} In the matter of the management of the college, the Governing Body shall be the final autherity bound
by Statutes, Ordinances, Regulations and directions which are not inconsistent with the Adhiniyam, the

Statutes. Ordinances and Regulations of the University

9. The Governing Body shall submit to the Foundation Society;

(1) Not later than the 31st July of each year a Statement of Annual Accounts of the college for the
financial vear immediately preceding together with the audit report by an auditor appointed by the
Foundation Society and annual report on the work and progress of the college for the academic vear ending
30th June immediately preceding.

(ii} Not later than the 31st September each vear the budget estimates of the college for the
following financial year.

t1i1) Proposals for such items of new expenditure exceeding as decided by E.C. in the case non-
recurring expenditure and exceeding as decided by E.C. in the case of recurring expenditure which involve
additional financial obligation on the Foundation Society.

10. The Govemning Body may make rules consistent with the provisions of the Adhinivam. Statutes,
Ordinances, with regard to:

(a) the procedure to be observed at its meetings.

Provided that no decision affecting the service conditions of teachers shall be taken at a meeting of
the Governing Body in which atleast one teacher representative and one University representative are not
present.

(b) the management of the collepe, and

(¢} the manner in which its decisions s;ha]'] be given effect 1o
I1. The Governing Body shall exercise all powers nol otherwise provided for in this code and not
nconsistent with the provisions of the Adhiniyam, Statutes and Ordinances.

11 The T.A. and D.A. of nominee of the University or the State Government or Higher Education/Cultural
Department for a meeting of the Governing Body or Selection Commiree or any other body or Committee
constituted for the college shall be paid by the college at the rates admissible 1o a member of the authorities
of the University as per the provisions made under this Adhiniyam for Ehe purpose.

13.(1) The Governing Body shall be constituted in accordance with provisions of this statute within a period

of ninety days from the date of admission of the college to the privileges of the University.
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(2) The Governing Body in existence on the date immediately preceding the date of enforcement of this
Statute shail continue to funcuion till the new Govemning Body i1s constituted in accordance with the
provisions of the Statute but such period shall not extend beyond a period of ninety-days from the date of
enforcement of this Statute.

Provided that if, for any reason the Governing Body is not constituted in aceordance with the provisions of
this Statute within the aforesaid peried, the Executive Couneil may extend the period by a further period not
exceeding sixty days.
Part IV - The College Council :
14. (1) There shall be for each college a college council consisting of the Principal and all teachers of
the college. The Principal and the Vice-Principal, if any of the college shall respectively be the ex-officio
President and Vice-President of the council
(2) The Secretary shall be elected by the Council from amongst its members. He shall hold office
for one year, but not more than two consecutive terms. He shall convene meetings of the College Council
under the directions of the Principal.
(3) The Council shall meet at least thrice during the academic vear. It shall perform the following
duties namely:-
(a} to discuss the progress of studies in the college.
(b) to bring to the notice of the Governing Body the needs of the students and teachers.
(¢) to make recommendations to the Principal or the Governing Bodv for improvement of the
academic efficiency of the college;
(d) to advice the Principal on such matters relating to the internal management of the college and
discipline of its students as may be referred to it from time to time;
(e} to advice and assist the Principal in the preparation of the nimetable. allocation of teaching work
and for the organization of the extracurricular activates of the college:
(f) to consider and to bring to the notice of the Governing Body matters affecting the interests.
rights and privileges of the teachers as a class.
Part V - The Powers and Duties of the Principals
15. (1) The Principal shall be the Chief Exccutive Officer and the academic head of the college and he shall
participate in the teaching work of the college.
(2) Subject to the general control of the Governing Body the Principal shall be responsible for:-
(2) the administration of the college generallv as an institution admitted to the privileges of the
University.
(b) the management of the college library and hostels
(¢) maintenance of the accounts, receipts and expenditure of the college.

(d) correspondence of the college and custody of the records of the college
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() admimnistration of the amalgamated fund;
{f) execution of the decision of the Geverning Body
(3) The Principal shall have the following powers namely:-

(2) to admit students to the college;

(b) to assign duties in respect of teaching, administrative work and extracurricular activities to the

teaching and other staff of the college and see to the proper performance thereof,

(<} to appoint, promote, grant leave, suspend and lake disciplinary action against the class 11l and

class IV emplovees of the college;

Provided that where disciplinary action is taken by the Principal, an appeal shall lic with the
Governing Body.,

(d) to maintain discipline in the college;

Provided that disciplinary action taken by the Principal against any student shall be final and shall
not be liable to be revised by any other authority except where such revision is permitted by the Statutes and

Ordinances of the University;

Provided also that in the case of rustication of a student from the college. the college council may
review the decision of the Principal;

(¢) to exercise all such other powers as may be conferred on kim by the Statutes. Ordinances and
Regulations.

Part V1 The Teachers of the College:

L6, (1) No appointment to any teaching post in the college, including the post of the Principal but

excluding part-ime appointments, temporary appointments which are not to comtinue “or more than six
months and appointments to posts which are to be filled by promotion. shall be made EXCept.

(a) after duly and widely advertising the post together with the minimum qualifications
therefore and the emcluments of the post and allowing reasanable time within which the zpplicants may in
response Lo the advertisements, submit their applications;

(b) On the recommendation of the Selection Commitiee constituted in accordance with the
provisions of paragraph 17 below for the "Non-grantee Colleges" and the Rules frzmed under M.P.
Ashasakiya Shikshan Sanstha )Adhyapakon tatha Karmacharivon Ke etano ka Sandva. Adhinivam, 1978

for "Grantee Colleges”

(2) No appointment to the post of Principal shall be made except with the prizr approval of the
Executive Council .

(3) No appointment to any teaching post including that of the Principal unless he possesses the
minimum qualifications prescribed for the post by the University Grants Commission ar.3 approved by the

State Government or Higher Education/Cultural Department of M.P. from time to time
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(4) Every change in the teaching staff of the college shall be immediately reported 1o the University
by the Principal.

17. (1) The Selection Committee for the teachers, principals and non-teaching emplovees for

"Grantee
Colleges" shall be as provided in the Rules framed under M_P. ﬁmhaahk:}a Shikshan §

anstha (Adhyapakon
tatha Anya Karmacharivon Ke Vetano Ka Sandaya) Adhiniyam, 1978

(2) Selection Committee for teachers, principals and non-teaching employees for "not-grantee
colleges” shall be.

(a) For teachers:

(i) Kulapati or his nominee not below the rank of University Professor - Chairman

(i) Chairman of the Governing Body or his nominee from amongs!
teachers of the college - Member

its members who are not

(1ii) Two experts of the subject Concerned nominated by the Kulapati.- Members
(1) Principal of the College. - Member
(b) For Principals:

(1) Kulapati or his nominee not below the rank of University Professor-Chairman

(ii) Chairman of the Govemning Body or his nominee from amongst its members who are not
teachers- Member

(iif} One educationist nominated by the Executive council - A lember

(1v) Coordinator/Dean/Director College Development Council or in his absence one ~- the Deans of

Faculties in which instructions are imparted in the College nominated by Kulapati - Member
(v] Principal of the Colleg- Member Secretary
(¢) For Non-teaching posts;
(1) Nominee of Kulapati - Chairman
(11) Chairman. Governing Body or his nominee, from amongst its members wha are not teachers -
Member
(111) Registrar or his nominee not below the rank of Depury Registrar - Mamber

{1v) Principal of the College. - Member Secretary

In no case the Committee constituted under 17 (2) (a) shall transact business at a m2eting unless

In case of th2 Commiltes
constituted under 17(2)(b) and 17(2)(c) no business shall be transacted at a meeting of the Committee unless
the Chairman and three members are present.

Chairman. atleast one subject expert and two other members are present

(3) The Committee shall, having regard to the nature of duties of post

, select candidatas as per rules
and shall prepare a panel of such candidates in order of merit,

(4) the Panel and the recommended order of merit should have the full concurrence of atleast one
expert.
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(3) The panel prepared under sub-section (3) shall contain the names of the candidates having
atleast two names more than the number of posts proposed to be filled up.

(6) the panel drawn under sub section (3) shall be submitted to the Govemning Body.

(7} The Governing Body shall make the appointment to the posts of teachers or othe- employees in

order of merit from the panel prepared under sub-section (3)

18. (1) No person shall be appointed to a full time and salaried teaching post in the collzze excepi on

the recommendation of the Committee of Selection constituted in accordance with the provisions of this
slatute.

Provided that if the appointment to a teaching post is not accepted to continue for =ore than six
months and cannot be delayed without detriment to the interests of the institution. the Goverr:i=2 Body max
make such appointment without obtaining the recommendation of the Commitiee of Sel=-<ian but the
person so appointed shall not be retained on the same post for a period exceeding six months >r appointed
to another post in the service of the college except on the recommendation of the committee o< zzlection.

(2) Appointments to part-time teaching posts may be made by the Foundation S-ciety or the
Governing body as the case may be on the recommendation of the Principal from amongs: sersons who
possess the minimum qualifications prescribed for a lecturer.

19. The appointment of every teacher made prior to the coming into force of this Statute ‘= accordance
with the Statutes and Ordinances in force at the time the appointment was made shall be Z:2med to be
validly made.

20. (1) (i) The Principal and the other members of the teaching staff except those appoi=iad in leave
vacancies on part-time basis or on temporary basis shall be appointed mitially en probatior: -+ one vear.
The period of probation shall not be extended by more than one vear so that the ol peric -7 probation
does not exceed two vears;

(11) Where an appointment is made on temporary basis, whether in a leave vacancy or -1marwise, the
reasons for such temporary appointment shall be communicated by the Principal to the Universi:. .

(2} Unless the work of the probationer is found to be unsatisfactory and he is informed by 1=z Goveming
Body at least one moth before the expiry of the period of probation of its intention not to ce-=aue him in
service, the probationer shall be deemed to have been confirmed in his appointment on the :=oirv of the
perod of probation.

(3) (1) Every teacher other than one appointed on part-lime or temporary basis. shall be appoin:2Z on wnitten
cantract in the form prescribed in the Appendix stating therein the post to which he is appoint<Z. the mitial
salary and the scale of pay and other conditions of service. A copy of the contract shall be =ven to the
teacher and a copy shall be lodged with the University:
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(if) It shall be the duty of Governing Body to get such contract executed within a period of one month
from the date on which the appointee join the post. Provided that Guverning Body shall get the contract
executed:-

(a) Within a period of one month from the date on which ths Government Body starts functioning
in case ol appointments made by the Foundation Society:

(b) Within a period of two moths from the date on which this Statute comes into force in the case of
all appointments imade prior to such date.
(1) In case of any conflict between the contract in the form prescribed in the Appendix and any other
contract between a teacher and the college or its Governing Body. the terms and conditions laid down in the

contract as in the Appendix shall be deemed to apply.

1. The posts of Professors shall ordinarily be filled by promotion from amongzst the qualified teachers in
the college on the basis of seniority-cum-merit.

Provided when no teacher of the college in the immediately lower cadre from which promation is 1o
be made possesses the requisite qualification, the post of Assistant Professor or Professor may be filled by
direct recruitment on the recommendation of the Selection Committee.

-=. (1) The scale of pay for different categories of teachers in the college including the Principal shall be
such as are prescribed from time 1o time by the State Government or similar categories in Government
colleges,
(2} A part-time Principal and teacher shall be paid honorarium 21 the raes prescribed by the State
Higher Education/Cultural Department of M.P. Govt. from time to tims.
(3) Salary of every teacher shall be paid by a cheque drawn in his “avour latest by the 5th of the month
tollowing the month to which the salary relates.
(4) The Governing Body or the Foundation Society shall not recuire or accept any donationn or loan
rom tae employees including the teachers of the colleges.
(3) Every teacher other than the part-time teacher shall be entitled t» annual ncrement in the prescribed
pay-scale on the due date as a matter of course unless it is withheld after due enauiry.
25. In calculating the period of service of a teacher of the college for any purpose. including the application
of time scale, service shall be counted from the date of the first appoinment, if there be no break of service
during the period preceding the substantive appointment. Short breaks of service not exceeding 7 davs <hall
be counted as period spent on duty.
4. A temporary teacher who has been in the service of a college for a full academic year, shall be entitled
10 full pay for the ensuing vacation. If such teacher is in the service of 2 college for less than a full academic
sear but for more than three months he shall be entitled to salary for the ensunng vacation in the same

proportion as the period of his service bears to the total period in the academic year.
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Provided that such teacher shall not be entitled to any pay for the summer vacation where such

teacher is officiating in place of another teacher on leave entitled to draw pay for the said vacation.
25. (1) Every teacher including the Principal shall at all times maintain absoluie integrity and devotion o
duty and shall do nothing which is unbecoming of a teacher,

(2) No member of the teaching staff except a part time teacher of a college shall apply for any post
under an}'f other authority except thought the Principal and in the case of the Principal through the Chairman
of the Governing Body.

(3) A teacher other than a part-time teacher shall be a whole time employee of the college and shall not
without the previous approval of the Governing Body. engage himself in private tuition or in any trade or
business or take up any occupation or work (other than as an examiner or author of books) which is likely to
intertere with the duties of his appointment.

(+4) No teacher shall except with the prior written sanction of the Governing Body participate in the
editing or management of any newspaper other than learned journals.

(3} (a) A teacher shall obey all lawful directions of the Principal and the Governing Body of the college.
He she shall in addition to the ordinary duties as a teacher perform such other duties as may be entrusted to
him by the Principal in connection with the co-curricular and extra-curricular activities in the college or
duties in connection with examinations, administration and the keeping of discipline in the college.

(b) Provided that no part time teacher shall be required to teach for more than 18 periods in a week.

16} (i) No teacher shall act in a manner prejudicial to the interests of the college or associate himself
with any activity, which in the opinion of the Governing Body might affect adversely the interests of the
college.

(i1) No teacher shall be a member of or be otherwise associated with én}' political party or any
organization which takes part in politics nor shall he take part in aid of or assist in any other manner any
political movement or activity nor shall he canvass or otherwise interfere in or use his influence in
conueetion with or take part in any legislature or local autherity.

Provided that:-

(a) an employee qualified (0 vote at such-election may exercise his right to vote but where he does so, he
shall not give any indication of the manner in which he proposes to vote or has vated:

(b) the employee shall not be deemed 1o have contravened the provisions of this paragraph by reason only
that he assists in the conduct of an election in the due performance of duty imposed on him by or under any
law for the time being in force.

(7) All teachers shall be governed by the rules of conduct framed by the Governing Body in conformity

with the Adhiniyam, the Statutes, Ordinances and Regulations of the University.

-
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Statute No:12

(8) Any infringement of the provisions of the college code shall be regarded as subversive of good
discipline and would amount to misconduct and may well justify the initiation of disciplinary action against
such teacher.
26. A permanent teacher shall be entitled to be in the service of the college until he compl2:2s the ape of
SIXTY two or as revised by M.P. Gowt.
No extension aller the age of sixty two shall be 2ranted
Provided that where the date of retirement of a teacher falls due during the course ~7 the academic
session the Governing Body shall allow the teacher to continue till the end of the academic vaar,
27. A teacher in temporary service cannot discontinue his service in the college without giv ing one month's
notice or one moth's salary in lieu thereof. The Governing Body shall similarly give bv zalendar one
month's notice or one moth's salary in licu thereof 1o a temporary emplovee when terminating -is service,
Provided that no notice shall be necessary where the service of a temporary teacher is scontinued or
terminates at the end of the fixed term for which he is appointed.
28. The service of a teacher who is appointed on probation can be terminated dunng or at 72 end of the
period of probation if his work is not found to be satisfactory by communicating to the teacher the intention
of the Goveming Body not to continue him and giving him one calendar month's notice i~ Writing or by
paying his one month's salary in lieu of the notice such notice shall not include the summer - = - ation or am
part thereof and the teacher if he has been in service for more than three months during :ne academic
session shall be entitled to salary for the ensuing summer vacation in the same proportion == zhe period of
service bears to the total period in the academic session, The teacher mav. likewiss -=rminate his
appointment before the expiry of the period of probation by giving one calendar month's notics in writing to
the Governing Body or paying a sum equal to one month's salary in lieu of the notice.
29. (1) The service of a teacher (other than one appointed on temporary or part-time basis ¢~ -~ probation
shall not be terminated after confirmation except on the following grounds and without the z--roval of the
Executive Council
(i) Misconduet including willful neglect of duty,
(ii) a Breach of the terms of the contract,
(it} Physical or mental unfitness.
(iv) Incompetence provided that the plea of incompetence shall not be used against = 12acher after
two years of his coniirmation :
(v) Abolition of the post with the prior approval of the Executive Council
Provided that termination of service on any ground following under (i) or (iv) above shall =-: be ordered
without holding an inquiry in which the teacher is given a statement of charges against him ==2 is afforded

reasonable opportunity to defend himself,



Statute No:12

44

Provided also that action to terminate the service of a teacher on the ground of physical or manial unfitnsss

shall not be taken except on the basis of a report of Medical Board Lo be appointed by the Goveming Body.
(2) Except where the services of a teacher are terminated on the ground of misconduct including negiec:

of duty or breach of the terms of the contract neither the Governing Bady nor the teacher shz ! terminate the

agreement except by giving to the other party three calendar moth's notice or by paying to = other pams 2

sum equal to thrice the monthly salary which the teacher concerned is then zamina. The renod of notics

shall not include the summer vacation or any part there of.

Part VI - suspension, Penalties and Disciplinary Authority

Note: Existing provisions of section 30- 10 32 of the College code will apply only to Non-gra=:ze colleges.

And in the case of grantee collepes.

(i) The Madhya Pradesh Ashaskiya Shikshan Sanstha (Adhyapakon Tatha Anya Karmacharivon ke
Milamban) Niyam 1978.

(ii) The Madhya Pradesh Ashasakiya Shikshan Sanstha (Adhyapakon Tatha Anya Karr-:chari) appez!
1978.
(i1) Section 6 of Madhya Pradesh Ashasakiya Shikshan Sanstha { Adhvapakon Tatha Anva Narmacharivos

Ke Vetano Ka Sandya) Adhiniyam 1978.

30. | 1) The appointing authority may be an order place an employee. including a teacher - the collegs.

under suspension:-

{a) Where a disciplinary proceeding against him is contemplated or is pending:
Or

(b} Where a case against him in respect of any criminal offence involving moral wrr-tude 5 unass
investigation, inquiry or trial.
N.B. :- In case of teachers the Governing Body and in case of other emplovees the Prizcipal shall b
deemed 1o be the appointing authority Relevant provisions of Pension. General Provident Fuz 2 and Gratuine
on being approved by the State Government Higher Fducation/Culrural Department of M= shal hecomsz
apphicable to Grantee and Won-Grantee {_‘Utieges_
(2) An employee of the college shall be deemed to have been placed under suspension by 2n order of ths
appcinting authority:-

(a) with effect from the date of his detention if he 1s detained in cusiody whethe: on & Znminz.
charge or otherwise for a period exceeding forty eight hours:

(b) with effect from the date of his conviction. if in the event of a corviction for &= offe-z2. he =
sentenced Lo a term of imprisonment exceeding forty sight hours and is not for:awith dismiss=d or =smovel

or compulsorily retired consequent to such conviction.
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Statute No:12 45
{3) An order of suspension made or deemed to have been made shall continue to remain in force until it is
m~dified or revoked by the appointing authority but in cases other than criminal proceeding it shall not
operate for more than six months.
(4) During the period of suspension, the employee shall be allowed subsistence allowance equal to fifty
percent of the emoluments last drawn by him.
(5) If tha employee is exonerated from the charge or charges a-¢ subsccuently withdrawn he shall be
reinstaled in his post and shall be paid full salary for the pericg of his suspension after deducting the
subsistence allowance already paid to him.
31.{1) The appointing authority may, for good and sutiicient reasozs. impose on an employee of the college
{including a teacher) the following penalties
ta) Censure
tb1 Recovery from his pay of the whole or part of any pecuniz=v loss cazsed by him to the college by
negligence or breach of orders;
t¢) Withholding of increments of pay;
(d) Reduction to lower time scale of pay, grade or post:
(2) Compulsory retirement;
111 Removal from service;
t21 Dismissal from service which shall ordinarily be a disqualificz: >n for fuz_re employvment in the college.
Besides the above, the penally or fine not exceeding Ruress Five may be imposed on a Class 1V
employee of the college for petty carelessness, unpunctuality. i 2ness or similar misconduct of a minor
nature.
12} The appointing authority may institute disciplinary proceedings against an employee of the college.
(3} No order imposing any of the penalties specified in sub parzzraph (1 above other than fine shall be
made except in accordance with the procedure for imposing penaiz2s on Govamnment servant prescribed by
the Madhya Pradesh Government and in foree at the tune the app-ting auhority orders an inquiry against
the college employee concerned |
Provided that no proposal to reduce in rank or pay a teac=2r confirmed in the service of the colleg
o7 1o remaove or dismiss him from service or to retire tum compul= ~rily shal. He deemed 10 have been passed
by the (zoverning Body unless it is supported by a majority of -wo thirds of the members present at the
meeting of the Governing Body in which it comes up for considz-ation and where decision is duly taken it
shall not be given effect to unless it is approved by the Executive € ouncil
*{4) The following lapses would constitute misconduct on the pa= of a teacher of the college including the
Principal. G
(i) Failure to perform his academic duties such as lectises, demcastration, assessment. guidance

mvigilation ete.
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Statute No:12 46

(i1) Gross partiality in assessment of students deliberately over marking. under marking or attempts
at victimization on any grounds.

(111) Inciting students against other students, colleagues or administration. This does not interfers
with the rights of a teacher to express his differences in principle in seminars or other places where students
are present.

(iv) Raisina questions of cast, creed, religion, race. sex in his relationships with his colleagues and
trying 1o use the above considerations for improvement ol his prospects.

(v) Relusal 1o carry out the decisions hy the appropriate officer/bodies of the University and/or the
Governing Body/ Principal of the college. This will not inhibit has right 1o express his differences with their
policies or decisions.

32. (1) Where any penalty is imposed on an employee of the college by the Principal. the emplovee
concerned may prefer an appeal to the Governing Body of the college within thirty davs from the date on
which a copy of the order appealed against is delivered 1o the appellant.

{2) Where any penalty other than reduction in rank or pay or removal or dismissal or compulsory retirement
from service is imposed on a teacher, he may prefer an appeal to the Executive Council within thirty days
from the date on which a copy of the order appealed against is delivered to the appellant.

(3} {1) An appeal against an order of the Governing Body imposing on a teacher the perzin of reduction in
rank or pay or removal or dismissal or compulsory retirement form service shall lie to 2 Tribunal consisting

of

{a) A nominee of the Kulapati, other than a member of the Executive Council who will act as the
Chairman.

(b) The aggrieved teacher’s nominee to be named by the appellant in his appeal. znd

(¢} A nominee of the Governing Body

* Provided that an appeal under this sub-paragraph shali be submitted to the Kuizpati not later than

forty five days from the date on which a copy of the order appealed avuinst is delivered 1o the appellant.
(4) The appeal shall, except where provided otherwise, be presented to the authoriny 1o whom the appeal
hies, a copy being forwarded by the appellant to the authority which made the order appealed against. It
shall contain all material statements and arguments on which the appellant relies. shzil not contain any
disrespectful or improper language and shall be complete in itsell.
(3) The autheity which made the order appealed against shall on r2ceipt of a copy of the appeal, forward
the same with its comments thereon together with the relevant records o the appellate authority without any
avoidable delay and without waiting for the appellate authority.
(6) (1) The appellate authority may confirm, enhance, reduce or set aside the penalty or remit the case to the

authonity which imposed the penalty with such directions as it may deem fit in the circumsiance of the case
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L (i1) The authority which made the order appealed against shall give effect to the orders passed by the
_ :? appellate authority

t‘l’ Part VIII- Provident Fund and leave

) 33. (1) The Governing Body shall maintain a Provident Fund for the benefit of its employees.

:‘5 (2} Every Whole time teacher and employee of the college other than one whose services have been lent o
h:'--'-ﬁ the college by Government of another Institution permanently appointed to a substantive post shall, as a
= ." condition of his service become a depositor of the Provident Fund in the college.

.:? N.B. :- A teacherfemplayee of the college who has held a temporary/probationary appointment followed
R‘\r} immediately without break of service by a permanent appomtment (o a substantive post shall in respect of
1:‘1&? such temporary/probationary appointment be deemed to have held a permanent appointment for the purpese

of the Provident Fund rule, provided that subseription to the Fund shall be optional for the teacher/emplovee
for the period of his temporary/probationary appointment

Relevant provisions of Pension, General Provident Fund and Gramity on being approved by the Siate

- D Government Higher Education/Cultural Department of M.P. shall become applicable to Grantee and Non-

1:. Grantee Colleges.

‘t‘a (3) The contribution of each depositor to the fund shall be 12 percent of the salary of the depositor and the
':-;,3 amount so deducted together with an equal amount to be contributed by the college shall be deposited in the
i-..‘_: saving bank of any Post Office or Scheduled Commercial Bank in a Separate Provident Fund Accountinz

-9 ] the joint name of the teacher/employee and the Principal of the college.

‘i':-:' Provided that in the case of the account of the Principal. it shall be in the joint name of the Principz]

~$ and the Chairman of the Governing Body. .

:"iﬁ Provided also that the depositor may raise at his option. his contribution to the Provident Fund 12
- any amount not exceeding fifteen percent of his monthly salary. Even when the contribution 1s so raised. the
_...? contribution of the college shall be eight percent of the salary of the depositor.
_‘t'." {4) (1) An emplovee on leave on full average pay shall continue to subscribe 10 the Provident Fund durine
Je the periced of such leave. “

(11} A teacher/'employec under suspension shall not contribute to the Provident Fund during the period of

suspension nor shall the contribution of college be due in this case.
(5) The Goveming Body may, under such conditions as may be laid down by it, permit the pavment of

premium of life assurance policy or palicies on the life of the depositor out of his personal contnibution 12

reduced to the extent of such premium. In all such cases, the life Insurance Policy for which the premium
are so paid shall be assigned in favour of the college.
On retirement of the depositor from the service of the college the policy shall be reassigned to him

by the college. In case of maturity of the pelicy during the service of the depositor in the collecs. the ful]

J
>
- . the Provident Fund. The amount to be deposited in the saving Bank Account of the depositor shall be
-..a
»
E
>
J
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Statute No:12 48

amount of the policy shall be credited to the Provident Fund account of the depositor. In the event of the

death of the depositor during his service in the college, the full amount of the policy shall be paid 1o the

legal successor of the deceased (o the Provident Fund,

(6) When a depositor's service in the college comes 1o an end by his retirement, resignation or otherwise he

shall be entitled to receive the entire amount standing to his credit in the Provident Fund.

Provided that a depositor whose serviee has heen dispensed with for what in the opinion o1 the

Governing Body is gross misconduct or who has been in the service of the college for a continuons period

of less than two years from which he was allowed to subseribe to the Provident Fund shall not be entitl2d 1o

any part of the contribution made by the college or 1o the interest acerued thereon.

Provided also that in the event of the death of depositor during his service in the college, the entire

amount standing to his credit shall be paid to the legal successor of the deceased.

N.B. :- The provisions of the first proviso shall not be invoked in the case of an employee who is prevented

from rendering the minimum two years service by reason of death, disability which in the opinion of the
Governing Body prevents him from rendering further service or any

emplovee.

scheme of retrenchment affecting such

(7) The Governing Body shall frame rules for temporary advances from the Provident Fund, which shall,

interalia include the following as the legitimate objects for such advance,

(i) To meet expenses in connection with the prolonged illness of the subscriber
dependent on him:

072 person acrzlly

(i) To pay for overseas passage for reason of health or education of the subscriber
actually dependent on him:

of any pemson

(111) For meeting obligatory expenses. on a scale appropriate to the applicant's status in connection

Witn marriages, funerals and religious ceremonies:

(iv) To purchase land or building for his residence or for the construction of a residential house

34, (1) The employees including the teacher of the college shall be entitled to leave in accordance with

the leave rules of the Government of Madhya Pradesh in force and a applicable to Government Servar:s in
vacation and non-vacation departments. All posts of leachers other than the Principal shall be vacztion

pOSts.

(2) In case of tcachers leave other than casual leave shall be sanctioned by the (Governing Bdy.

Casual leave in casc of the Principal shall be sanctioned by the Chairman of the Governing Body a~
case of other teachers by the Principal.

din
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Statute No:12 49

Part IX- Miscellaneous:
35. (1} The college shall have its own Fund and all receipts of the college such as fees. donations.
grants. interest on investments and Endowment Fund and borrowing shall be carried to the Fund.

(2) All moneys belonging to the Fund shall be deposited in such Bank or invested in such manner
as the Governing Body may decide.

(3) All expenditure, as may be sanctioned by the Governing Body. for the purpose of the college.
shall be met from the Fund.

{4) The fund of the college shall not be used for meeting any expenditure of or giving any loan to

the Foundation Society or any other Institution run by the Foundation Sociery.

536. (1) In addition to such registers and records as the Governing Body may require to be maintained.

every college shall maintain such registers and records as may be prescribed by the Executive Council.

(2) Accounts, registers, proceedings of meetings and other records of the college shall be open to
inspection, on all working days during office hours, by members of the Governing Body and persons
appointed by the Executive Council to conduct any inspection.

298 No. person connected with the management of the collece and no Principal or. other emplovee
thereof shall directly or indirectly take or receive or cause to ~e taken or received any contribution.
donation. ‘fees or any payment of any sort either in cash or in ki~d. other than or in excess of the fees
prescribed by the University from or on behalf of any pupil as a cordition for granting him admission to the
college or pursuing a course of study therein and all such amounts rzid by the students shall form part of the
receipts of the college.

38 Any dispute arising out of the contract of service between -he Governing Body of the college and
any of its teachers shall at the request of the teacher or the Governi2 Body be referred by the Kulapati 1o a
tribunal consisting of one nominee of the Kulapati other than a member of the Executive Council who shall

be the Chairman and one nominee each of the teacher and the Governing Body and the decision of the
tribunal shall be {inal.

Provided that:-

(1} The executive Body of the institution shall have amongsi its members atleast one representative
elected from amongst themselves by the teacher of the institution. other than the Principal who have
completed atleast two years of service in the institution.

(2) All appointments (o teaching posts in the institution no: lower than that of a teacher and other
than those which use to be filled by promotions shall be mads on the recommendation of selection
committee which shall have amongst its members atleast the expert in the subject concemed nominated by
the Kulapati.

(3) The provisions of "Part VII- Suspension, Penalties .and disciplinary authonty* of this stazute

shall apply in case of both the teaching and the non-teaching staff of the institutions.
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APPENDIX
Form of Agreement of Service for Teachers.
An Agreement made this.....................day of c............ 13 between SHA....omeins (here-in-after called the
Teacher) of the first part and the Governing Body of the..... ... College (hereinafier called the
Governing Body), through its Chairman/Secretary of the second part,
Whereas the Governing Body has appointed Shri...................... as a member of the Teaching Staff of the

e College upon the terms and conditions hereinafier set out and as provided in the College Code
Stawte. Now this agreement witnesses that party of the first part and the Governing Body hereby contract

and agree as follows:-

i: That this agreement shall begin from the...........oooco....... day of 190000 and shall be

deterinable as here in after provided.

A That the part of the first part is employed on probation for a period of one year and shall be paid a
monthly salary of RS..coeeoeniivinnnnnns, in the pay scale of Rs................ Thae period of probation mav be
extended by such further period as the party of second part may deem fit; but the total period of probation
shall. in no case, exceed two years. The teacher shall be deemed to have been confirmed in his appointment
unless not later than one month before the expiration thereof. the Governing Body informs him in writing of
its intention not to continue him.

That on confirmation the Governing Body shall pay 1o the teacher during the continuance of this
<ngagement salary in the pay scale of Rs................ and an increment shall be withhold without the
approval of the Goveming Body.

1. The teacher shall during the continuance of his engagement be entitled to the benefit of the
Provident Fund maintained by the Governing Body in accordance with the provisions laid down in the
Callege Code.

3, That the date of birth of the party of the first part is................ and the age of superannuation
will be sixty two years, the actual date of retiring shall be the last day of the academic year in which he
anains the age of sixty unless extension is granted as provided in part 26 of the College Code.

6. Thal the Teacher shall be entitled to leave in accordance with the pravisions of the College Code.

That the Teacher shall devate his whole time 10 the service of the College and shall not, withowt the
permission of the Governing Body, engage directly or indirectly in private tuition or any trade or business
or ather remunerative work which may interferc with the proper discharge of his duties; but this prohibition
shall not apply to such benefits as accrue to him as an Examiner or Author of Books o due to his academic
achievements.

8. That the party of the first part shall, in addition to the Crdinary duties perform such other duties as

assigned to him by the Principal of the college in connection with the social, intellectual or athletic activities

of the college or examination or administration or the keeping of discipline in the college.
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9. After confirmation, the services of the party of the first part can be terminated only on the following

grounds:-

(a) Misconduct including willful neglect of duty;

(b) Breach of any of the terms of contract;

{¢) Physical or mental unfilness;

(d) Incompelence

{¢) Abolition of post
(i) The plea of incompetence shall not be used against the party of the first part after he has served at the
party of the second part for two years or more after his confirmation.
(i1) The services of the party of the first part shall not be terminated under sub-clause (¢) without obtaining a
certificate to that effect from a Medical Board to be appointed by the Governing Body.
(iii) The services of the party of the first part shall not be terminated on any account without the previous
approval of the Executive Council.
10. Except when termination of service has taken place under sub clause (a) or (b) of clause 9 neither the
party of the first part nor the party of the second part shall terminate this Agreement, except by giving to the
other party three month's notice in writing or by paying to the other party a sum equal to three months
salary, which the party of the first part is then earning. The period of notice referred 10 zbove does not
include the summer vacation or any part thereof.
L1. Nothing in this agreement shall affect the right of the party of the first part 1o apply ror referring any
difference or dispute arising out of this agreement to the Tribunal constituted under paragraph 39 of the
College Code. I
12. On the termination of this agreement from whatever cause, the teacher shall deliver up 1o the Governing
Body all books apparatus, records and such other articles belonging 10 the College or 1o the University as
may be in his possession

The Governing Body shall clear the account of the teacher in respect of arrears of salaries. if ans

and other ducs that may be payable to hinr from he College within three months of the termination of this

Agreement.

Signature........... day of .......19

(1) .oveecrieennece(Party of the First Part)

o A . (Party of the Second Part)

In the presence of

T i S {Witness 1)

L S (Witness 2) i

Madhya Pradesh Ashakiya Shikshan Santha (Adhyapakon Tatha Anya Karmcharivon ki Bharti)
Niyam 1979 (Published in M.P. Rajptra (Asadharan) Dated 16.5.1979 on pages 1783-1791)
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RULES
1. These rules may be called the Madhya Pradesh Ashasakiya Shikshan Sanstha (Adhyapakon Tatha Anya
Karmacharivon Ki Bharti) Niyam, 1970
2. In these rules. unless the context otherwise requires.

{#) "Committee means a selection committee constituted under rules 1213 or 14 as the case may
be:

(b) "Form" means a form appended to these rules;

(¢) "Member of scheduled Caste" means a member of any caste, race or tribe or part of or group
within caste race or tribe specified as Scheduled Caste with respect to the state of Madhya Pradesh under
Article 341 of the Constitution of India.

(d)} "Member of scheduled Tribe" means a member of any trihe. tribal community or part of or
group within a tribe or tribal community specified as such with respect to the state of Madhya Pradesh
under Article 342 of the Constitution of India;

(e) "Schedule" means the schedule appended 1o these rules.

3. Except rules 4 and 5 these rules shall not apply to the institutions established and administerad by
minorities in pursuance of the provisions of clause (1) of Article 30 of the constitution of India.

4. Recruitment to a post of a teacher or other employee of an institution shall be made by one of the
ollowing methods namely:-

(a) Absorption of teachers or other employees of the other institutions whose services have been
terminated.

{b) direct recruitment.

(c) promotion; or

(d) deputation of persons either from Government or from any other organisation approved by the
Government for the purpose:

Provided that the method of recruitment under clause (21 shall have priority over other methads of
recruitment specified in clauses (b), (c), or (d} as the case may be. 1 suitable retrenched persons who are
wtherwise qualified for the posts are available.
a1 {1} Where the service of a teacher or an emplovee is lerminated by an Institution whether as a rasult
of closer of the Institution or abolition of post or for any other reason whatsoever, such Institunion shall send
information in respeet thereofl to the concemed Education Officer and Divisional Supennlendsnt of
Fducation in case of schools and to the Education Officer and in case of Colleges in Form. |

(2) The Education Officer, Divisional Superintendent of Education and the shall keep & record of

the information received under sub-rule (1) in a register to be maintained in Form 11
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Statute No:12 53

6. In order to be eligible for direct recruitment under these rules a candidate must satisfy the following
conditions. namely:-

{2) He must have attained the age specified in Schedule 1.

{b) Possess the educational qualifications specified in the schedule,

i ( 1} Subject to the orders issued by the State Government from time to time. in respect of reservation
of posts in services under the State Government for members of Scheduled Castes and Scheduled Tribes:

t2) Fifteen percent and eighteen percent of the class I & 11 posts specified in the Schedule 1 thereof
shall be reserved respectively for the members of Scheduled Casts and the members of Scheduled Tribes.

(b) Sixteen percent and twenty percent of the class 11l & IV posts specified in the schedule thereof
shall be reserved respectively for the members of Scheduled Casts and Scheduled Tribes.

(2) If sufficient number of candidates belonging to Scheduled Casts or Scheduled Tribes, as the
case may be are not available for filling the posts reserved for them under sub-rule(1) the remaining posts
shall be filled from amongst the candidates other than Scheduled Castes or Scheduled Tribes.

8. (1) Where an Institution desires to fill up any vacancy of a post of a teacher or other employee, it
shall make a reference to that effect to the Education Officer, the Divisional Superintendent of Education or
the as the case may be along with a requisition in Form I11.

(21 On receipt of a reference under Sub-rule(1), the FEducation Officer. the Divisional
Superintendent of Education M.P, Gowt. of the, as the case may be shall furnish information to the
Institution concerned in Form IV and such information shall relate to:-

\a) Person having more length of continuous service in educational institution shall be given
priority over the person having lesser service at his credit,

(b) Person who was permanent in service shall have priorin aver a person who was temporary in
service: or

(¢} Person whose service were terminated earlier shall have priority over a person whose services
were terminated later.

(3) If no suitable and otherwise qualified teacher or other employee is available. the Education

Ollicer. the Divisional Superintendent of Education ar M.P. Govt.. as the case may be shall fumish a non-
availabilin certificate to the Institution concernad.
9. (1) Whenever an Institution other than a non-government Educational Institution for higher
education. desires to fill up any vacancy of a post of a teacher or other emplovee, by direct recruitment. it
shall cause a notice prepared for inviting applications there for stating therein the date by which an
application for the post should be submitted to the Institution.

(2) A copy of the notice prepared under sub-rule (1) shall be exhibited on the notice board of the
Institution and a copy shall be sent to each of the officers of the Education Officer. District Education
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Offices, and the Divisional Superintendent of Education for exhibiting it on the notice board of their
respective offices.

(3) An Institution may, if it so desires, get the notice prepared under sub rule (1) published in
newspaper or pubhished in any other manner deemed proper.

(4) The Institution shall also notify the vacancy to the local Employment Exchange.
10. Application for vacancies in non-government Educational Institution for Higher Education shall be
mvited in accordance with the provisions of the College Code framed under the Madhya Pradesh

Vishwavidyalaya Adhinivam. 1973, (No. 22 of 1973).
1. An application made under rules 9 or under rule 10 shall be accompanied by satisfactory proof of
payment fee if any.
}2, (1) For every Institution other than a Secondary School and a non/Government Educational
Institution for Higher Educatir:tn,l there shall be selection Committee consisting of:-
(a) The Chairman - to be nominated by the Institution: and
(b) Members-
(1) District Educational Officer or his nominee:
(ii) One nhominee of management.
(111) Head Master of the Institution;

(2) No business shall be transacted at a meeting of the committee unless the Chairman and atlezs:

two members are present thereat.

-

13. (1) For every non- govemment Educational Institution for Higher education there shall be s

Selection Committee consisting of -
(i) In the case of teaching post:-
{a) Kulapati or his nominee Chairman
(b) One nominee of the Management from amongst. its members who are not teachers.
Member
(¢) One expert in the subject concerned nominated by the Kulapati Member

(d) One expert in the subject concerned nominated by the Madhya Pradesh Higher

Education. Member
() Principal of the Institution Member Sec.
(ii) In the case of Principal-
(a) Kulapati or his nominee Chairman
(b) One nominee of the management Member
(¢) Dean College Development Council Member
(d) One nominee of the Madhya Pradesh Highe.:r Edu. Member

(iii) In the case of the non-teaching post-
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(2) A nominee of the Kulpati Chairman
(b) One nominee of the managemenmt  __ Member
(¢) One nominee of the Madhya Pradesh Higher Fducation Dept. - Member
(d) Principal of the Institution —_ Member

(2) In the case of a committee conslituled under clause (i) of sub-rule { 1) no business shall be transacted at a
meeting of such committce unless the chairman, one expert and two other members be present thereat and
in the case of the committee constituted under clause {11) or (ii1) of that sub rule no business shall be
transacted of @ meeting of the committee unless the chairman and three members be present thereal.

13, (1) The committee shall, having regard to the nature of duties of the post, select candidates by any one
of the methods prescribed under the said rule and shall prepare a list of such candidates.

(2) I'he candidates shall be selected on the basis of merit and the panel as well as the order of the namss in
the panel recommended by the Selection Committee should have the full concurrence of atleast one expert.
\3) The list prepared under sub-rule (1) shall contain the names of candidates five times the number of posts
proposed to be filled up.

{+4) The list prepared under sub-rule(1) shall be submitted to the Institution.

(3} Appointment to any post of a teacher or other employee shall be made in order of marit from the list
prepared under sub-rule (1) Under the Rules 6& 7 of Madhya Pradesh Ashasakiva Shikshan Sanstha.
(Adhvapakon Tatha Anya Karmachariyon Ki Bharti) Niyam 1979 - (Published in M.P. Ra »atra
\Ashadharan) dated 16-05-1979 on pages 1783-1791)

MINIMUM QUALIFICATIONS FOR REQUIREMENT TO TEACHEING POSTING THE
INSTITUTIONS.

{A) For Lecturers in College

() A doctor's depree or published research work of an equivalent high standard and

(b) (i) A 2nd class Masters Degree in the concerned subject with atleast 35% marks (B) in the s=ven
point scale) or an equivalent degrec of a foreign University: and

N.B. (while lal-ﬂng into account the marks/grade, the marks/grade obtained in the inemnal
assessment if any, shall be excluded)

(n) At least 50% marks al the Bachelor's depree examination on the basis of which division is
awarded at the degree level by University.

(iii) At least 50% marks at the Higher Secondary/ntermediate Pre University Examination. 2= the

case may be.

Having regard to the need for developing inter-disciplinary programmes the decree in (2) shove

mav be in relevant subject;
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Provided that if the Selection commiltee is of the view that the research work of a candidate as
evident either from his thesis or from his published work is of very high standard it mav reiax any of the
qualifications prescribed in (b) above,

Provided further that if a candidale possessing a Doctor's degree or equivalent research work is not
available or is not considered suitable, a person possessing the following qualifications may be recruited.

(1) A 2nd class Master's Degree in the concemed subject with atleast 50% marks (B in the seven point
scale), and N.B. (while taking into account the marks/grade. obtained in internal assessment. if any, shall be
excluded)

(i1) 2 years experience of research work or practical cxperience in research laboratory, research
organisation, and

(111} Atleast 50% marks at the Bachelor’s degree examination on the basis of which division is awarded at
the degree level by the University; and

(1v) At least 50% marks at the Higher Secondary/Intermediate/Pre-University examination as the case mav
be.

OR
I A Master's Degree with first class or grade (A) in a relevant subject, and
I At least 50% marks at the Bachelor's Degree examination on the basis of which division is awarded

by the University, and
11 At least 50% marks at the Higher Secondary/Intermediate/Pre-University Examination as the case
max be;

Provided fuither that in the case of categories (B) and (C). a cand@date will have to obtain a
Doctor's Degree, M.Phil Degree or have to his credit published research work of equivalent standard within
5 vears of his appeintment failing which he will not eam funire increment until he [ulfills these
requirements.

N.B. The requirement 1egarding minimum percentage of marks shall be relaxed ur to 5% in case of
Scheduled Cast/Scheduled Tribes candidates. |

(B) Minimum Qualifications preseribed for recruitment to the posts of non Government College
Professors.

{a} A Doctor's Degree or published work of an equivalent high standard. and

(b) (i) A 2nd .lass Master’s degree in the concemned a subject withh atleast 50% marks (B in the

seven point scale) or an equivalent degree of foreign University.
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STATUTE NO. 13

CONDITIONS OF SERVICE FOR UNIVERSITY

[

EMPLOYEES

[Refer Section 41]
save as otherwise provided in the Acl. and the Statutes, the provisions of this Statute shall apply to all
employees of the University other than those whose services have been lent to the University by the
central or state government.
In this Statute:
(@) "Pay" means the amount drawn monthly by the University emplovee as:

(1) the pay. including special pay or additional pay or technical pay or personal
pay granted in view of his personal qualifications, which has been sanctioned
for a post held by him substantively or in an officiating capacity or to which
he is entitled by reason of his position in a cadre and

(i) any other emoluments which may be specially classed as pay by the Executive
Council.

(b "Average Pay" means the average monthly pay earmed during the 10 complete months
immediately preceding the months in which the Universiny employ ee proceeds on leave or

15 suspended;

ic) "Substantive Pay" means pay other than special pay.

{d) "Vacation Post" means a pos in;ruh'ing teaching duties in d.n educational institution
entitled to the Winter and Summer vacations.

(e} "normal Rent” means rent payable under paragraph 20 below.

(f) “Presumptive rent” in relation to a house belonging to University employee or his spouse,

or children or father or mother in which he lives and for which he does not  pay any rent to any body

1s:

(1) The rental value of the house taken into account by the Property Tax-Officer

for caleulation of property tax payable to Government;

or
(1) The rental value determined by local authorities  e.g. Municipal committee.
Corporation etc.) for any purpose;

or
()  The reasonable rent of the locality in which the house is situated as per the

guidelines of the collector of the district subject to the satisfaction of the Registrar.
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Part 11 - Classification of Posts, Appointment and Tenure:
(#) Posts in the Universily shall belong to the class and shall carry the scales of pay as
prescribed by the state government and adopted by the Executive Council of the University.
(b) The rates of deamess allowance on pay drawn in the scales shall be as may be sanctioned

by the state government from time to time for its employees.

Provided that the rates at which dearness allowancs is to be paid shall not be sanctioned by
the Executive Council except with the prior approval of the stzie government,

(1)(a)  Except the officers of the Universinv for which special provisions for appointments have
been made in the Act and subject to clause (b) below. the Fxecutive Council shall have power to
appoint all other officers of the University. the teachers of the University and all other employees
paid by the University.

(b) Subject to the control and approval of the Kulpati, the Rezistrar shall have the power 10 appoint
the class I11, class 1V, waork-charged and contingency-paid stazi of the University.

Provided that the percentage of posts in the University Service to be filled by direct
recruitment will be reserved for member of the Scheduled Cast/Scheduled Tribes/O.B.C./Women,
possessing the requisite minimum qualifications. as per the stz:z government rules and directives:

t-) (a) Save as otherwise provided in the statutes and -he ordinances the qualifications for
appointment to the posts in various categories in the Univers:3y shall be such as mav be dziermined
by the appointing authority from time to time.

1) The category of posts (excluding teaching posts. and posis of officers of the University), the
percentage of such posts 1o be filled ordinarily by promoticn specified by the Executive Council.
Such promotions shall be made on the basis of seniority-cum-=i2rit subject to the rejection of the unfit
and also subject to application of reservation policies frame2 by the state government from time to
tiume.

(3) The age of retirement of a University employee other than | cachers will be SIXtY years.

The age of retirement of University Teachers will be $Ixty ~wo years. The age of relirement of a
University employee in class IV service shall be sixty two years.

Provided that the Executive Council. in a special casz. may crant to an emplove: who has
reached the age of super-annotation an extension for a further period not exceeding two vears if the
Executive Council is satisfied that such extension is in the interest of the University.

Provided further that the age of retirement of 2 Universin employee/teacher shall be
amended mutatis mutandis when the stale government amends it and the Executive Com;il of the
University adopts it.

(1) Ordinarily appointment against a permanent post shall in the first instance be on probation for a
period of two years. The period of probation may be ex:ended by such further pericd as the
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appointing authority may deem fit, but in no case the total, period of probation shali excesd three
vears.

{2) No person shall ordinarily be appointed to a post in university service without the production of a
certificate of health and physical fitness given by a medical board of district governmen: hospital. The
ceriificate must be affixed to the first pay hill of the employee. The fees prescribed in case of such

examination shall be paid by the employee.

VRN

6.  Temporary appointment may be made to a temporary post or in a leave vacancy in respect of a

o

permanent post. Where the temporary post is subsequently made permanent in an iderzical pay scale
or the leave vacancy becomes permanent, the temporary appointee, if appointed in accordance with

the procedure for filling the post on permanent basis shall be deemed to have been or ~robation for

9

the period of his continuous service and shall be entitled to confirmation on satisfactoy completion

of the prescribed period of probation.

&

{a) The whole time of University employee 15 at the disposal of the University anl he may be

1
w

employed in any manner required by the proper authority, without claim for additional re=uneration.

1%

(b} (i) The Executive Council may permit a University employee to perform a specifiel s2rvice for a

private person, body or Government and to receive a remuneration therefore in the form of' a fee if it

#f'i

1s satisfied that this can be done without detriment to his official duties or responsibilitizs:

-

)

Provided that the University employee shall be required to deposit the requi-:Z percentage
of amount of the fee, so received to the fund of the University as provided in state govz—:ment rules
except in cases covered by exception 4 below SR 2 of rule 47 of M.P. Fundamental Rulz:.

{11) The appointing authurity may grant or permit a University employee to receive an = > orarium as
remuneration for work performed, which is occasional in character. Provided that the pr: 2= consent of
the appointing authority has been obtained and the amount of the remuneration has bezx setiled in
advance.
(iii) The Kulpati Executive Council may depute a University officerftcacher/emploves 1o nerform
specified service for private institutionbody or government on deputation as per Zzlegation of
powers. The terms and conditions of deputation shall be as per state government rule: iz fore from
time to time

¥.  The Head of the branch or department or department or institution under whom the smployee is
working shall send to the Registrar in the form prescribed by the March.
(a) every vear not later 31st May, a report on the work and conduct of the emplos =2 during the
preceding year ending on 31st March.
(b) atleast one month before the date of the expiry of the probationary period o = University
employee a report aboul the work and conduet of the employee appointed to a permanes: Dost stating

his opinion about the employee's fitness or otherwise for confirmation in service.
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A iemporary appointment may be terminated by either party without assigning any reason by giving
to the other one month’s notice or one month's salan of tiic employee concerned in liew thereof. No
such riotice or payment of salary shall be necessary in case of termination of service of work-charge
or contingency-paid employee.

10. § (a) If the appointing authority does not find that work and/or conduct of the emplovee

) on  probation is satisfactory. his services mav be terminated. In case of termination of

' the services of the employee on probation. one month's notice shall be ziven to him or in
noltice he shall be paid salary of one month. The probationer may also terminate the
: engagement by giving one month's notice or one moth's salary 10 the Universits.

(b) If the probationer was appointed by promotion and his work and or conduet is not
satisfactory the appointing authority may revert him to the post held by him before such
appointment and such reversion shall not deemed 1o be a penalty,

(c) Every parson appointed to a permanent pest under the University by promotion or
by direct recruitment shall on satisfactorily completing his period of probation. be eligible

for confirmation on that post.

On conformation on a permanent post, @ University emplovee acquires a lien on that post. A
University employee holding a permanent post substantivelv. if appointed substaatively to another
post, acquires a lien on the second post and ceases to hold any lien on the tirst one.

A permanent employee shall be required to give three months notice in case he wishes 10 resign or he
shall pay to the University three month's salary in lieu of such notice. If the University terminates the
services of a permanent employee, a notice to that effect shall be served on him three manth before
the date on which he is to be relieved. In the absence of such notice. the University shall pay him
three month's salary. such notice shall not be necessary if the emplovee is removed from service.
dismissed or compulsorily retired.

Provided that where a permanent employee is relived aller three months notics by him or
payment of three months salary in lieu of such notice 10 lake up appointment elsewhere his lien shall
be maintained in the Universily for a period of two years from the date of his relief or till the date of
his confirmation on the other post, whichever is earlier.

(a) The services of a university employee may be terminated on any of the following
grounds:

(1) Failure to perform his academic duties such as lectures. demonstration

assessment, guidance invigilation, ete.

(i1} Gross partiality in assessment of students. deliberately over-marking/ under-

making or attempts at victimization on any grounds.

(i) Inciting student against other students. collzagues or University adminisiration.
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(iv)  Raising questions of caste, creed, religion, race or sex in relationships with his
colleagues and trying to use the above considerations for improvement of his
prospects.

(v) Refusal to carry out the decisions by appropriate administrative and academic
bodies and/or functionaries of the University. This will not inhibit his right to

. express his differences with their policies or decision.

Betore leaving University service an employee, whether appointed temporarilv or on probation or
permanently shall hand over the charge of his post to the emplovee duly authorized 1o receive charge
and shall retum to the university all articles entrusted to him for his use and shall pay up in full all the
charges due from him for oczupation of residential quarters. if any. inclusive of Municipal taxes.
water and electric charges ete. If he fails to do so, the Head of the branch or institution in which he is
employed shall have the right to recover the amount due from him from the arrears of salary due 1o
him or from the University contribution to his Provident Fund.

A University employee shall subscribe to the New Pension Scheme in accordance with the provision
of the Statutes.

An employee of the University shall begin to draw the pay and allowances. if any. attached to his post

with effect from the date he assumes the duties of that post and shall cease to draw them as soon as he

czzses to discharge those duties.

(i No University employee be granted leave of any kind for a continuous period exceeding
five years;
(it Where tiie University employee does not resume duty afier remaining on leave for a

continuous period of five years, he shall be deemed 1o have resioned and shall
accordingly cease to be in University employment.
Provided that the Executive Council may determine otherwise. in anv special case. in

view of the exceptional circumstances.

L he pay of a University employee in the time scale of pay in which he is appointed shall be
regulated by the Fundamental Rules of Madhya Pradesh government. Annual increment shall
ardinarily be drawn as a matter of course unless it is withheld.

Part 111 - Residential Accommodation :

I'he Executive Council may make rules laying down the principles governing the allotment of such
buildings or such portions thereof, as may be available to employees serving under the
administrative control of the University for residential purposes.
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20. When University employees are provided with unfurnished University quarters, Lhey shall pay
monthly rent at the rates as prescribed by state government for its employee according the type of
accommodation provided.

21. The employees who have not been provided with University accommodation shall be eligible to
house rent allowance at the rates sanctioned by the state government for its employees subject 1o
the conditions laid down hy the state povernment for grant of such allowance.

22 | he rules for all kinds of leave to University emplavees, [, e, earned leave, half pay leave, extra
ordinary leave, special disability leave, study leave, maternity leave ete. shall be the same as
applicable to the state gavernment employees, in from time to time.

[ ]
Lad

(A)  CASUAL LEAVE :

(i) Casual |eave cannot be claimed as right and its grant is always subject to maximum
of 13 days in a calendar vear.
(ii) Casual leave may be granted as and when occasion arises at the discretion of the

sanctioning authority, provided that the total period of absence, including Sunday
and other holidays shall not exceed & days at a time.

Note : Holidays or Sundays will not count as casual leave.

(i)  Casual leave cannot be combined with any other kind of leave.

(B)  SPECIAL CASUAL LEAVE:

(i) An employee summoned 1o serve as juror or 2ssessor or 1o give evidence before
the Court of Law as a witness in a civil or criminal case in which his Privaie interests are not at issue may be
given this leve. The leave 5o granted should be sufficient to cover the periad necessary for such job.

(ii) [t may also be granted when an employee is deputed to attend reference libraries of
other institutions and conferences or educational gathering of leamed and professional society in the
interests of the University or other academic work which will include working on the committees appointed
by the Universities/Government/University Grants Commission, lecturing and examination work: or such
other work as may be specified by the Executive Council.

()  Special Casual Jeave under clause (i) above shall be admissible onlv for non-
remynerative work and shall not exceed fifieen days in a calendar vear.

Provided that for non-remunerative work on the committees appointed by the
Umversities/Government/University Grants Commission. the Kulpati may, at his discretion. sanction
special casual leave for a further perind not exceeding fifteen days in a caiendar year,

(C) Tn case of University emp[n}-aeé sclecled under the various culwral exchange/national
lecture/exchange programme elc. sponsored by the government of India <tate povernment/U.G.C. and other

statutory bodies as a member of delegation or to deliver specialised lecturss in India or abroad the period of
absence trom the University shall be counted as Dury.

24. Leave 10 the extent prescribed below but not exceeding in any case t~= period earned may
by the authority mentioned against each:

be sanetioned
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' Kind of Leave Category of employce ] Sanctioning “xtent of
5 authority powers
(A) Casual leave | (i) Heads of 22partments and cgistrar , Kulpati Full
Teachers, Officer, Under faculty Full
(ii) Departmental employee (teacher other
than Head of the department, laboratory, | Registrar |
ministerial and class IV staff) Upto 5
(iii) Registrar's office staff Administrative davs at a
Staff, time
i Full
Kind of Leave | Category of em ployee Sanetioning Extent of
authority power
(B) Special All employees other than Kulpati Kulpati Full
| Casual leave
(C) Leave other | (i) Kulpati Visitor Full
than casual or
special casual
leave 5 ] _ _
(i) Heads of Departments and Registrar Kulpati Upto 2
Executive Council | months
Full
(iii) All class I and class IT employees Kulpati Upto 3
months
- Executive Council | Full
(iv) Class ITI and class TV staff in Head of the Upto one
University Teaching Departments concerned month
department Full
) Kulapati $H,
(v) Class Iil and class IV staff other than Registrar Upto one
{iv) above month
Kulpati Full

25, The benefit of surrender and encashment of earned Jea

ve will be admissible to the Unis ersity

employees as per the rules applicable to the state government employees from time to time.

26.

also be applicable to the University employees/leachers.
27. (1) The appointing authority may by an order place an employee, under suspension -
When a disciplinary proceiding against him is contemplated or is pending. or
Where case againsl him in respect of any criminal offence is under invesligation.

(a)
(b)

inquiry or rial.

Part V Suspension, Penalties and Disciplinary Authority

I'he rules and directives as prescribed from time by the state government for its employees shall

(2) An employee shall be deemed to have been placed under suspension by an order of the
appointing authority:

(4) With efTect from the date of is detention, if he is detained in custods.
whether on a criminal charge or otherwise for a peniod exceeding formy-

eight hours.

(b) With effect from the date of his conviction, if in the event of a conviction
for an offence, he is sentenced to a term of imprisonment exceeding forty-
eight and hours and is not forthwith dismissed or removed or compulsorily
retired consequent to such conviction.
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- .q., (3 An order of suspension made or deemed to have been made shall continue to remain in
? force until it is modified or revoked by the appointing authority.

28. (1 The appointing authority may, for good and sufficient reasons, IMpose on
an employee the following penalties:

(a) Censure,

[

A

{

(b) Recovery from his pay of the whole or part of any pecuniary loss caused
by him to the University by neglipence or breach of orders:

() With holding of increments of pay,

(d) Reduction to lower time scale of pay, grade or post,
() Compulsory retirement,

(f) Removal from service,

(g) Dismissal from service which shall ordinarily be a disqualification for
future employment in the University.

Besides the above, the penalty of fine not exceeding rupees fifty may be imposed o5 a class

IV employee for petty carelessness, unpunctuality, idleness or similar misconduet of a minor
nature.

Provided that if it is intended to impose minor penalties as enumerated in clause 1a) to (c )
of sub- paragraph (1) above, the Registrar in respect of class Il and TV emplovees and the Kulpati
in respect of other employees in including the teaching staff may institute disciplinary proceedings
and may pass appropriate orders.

(21 The appointing authority may institute disciplinary proceeding against an
employee of the University

(3 No order impusing any of the penalties specified in (d) to (2) of sub- paragraph 1 1 ) above
other than fine shall be made except in accordance with the procedure for Lmposing
penalties on government servant prescribed by the state government and in force ar the time
the appointing authority others an inquiry against the emplovee concerned.

PUL%el & Lo b 6 toled

(4) For imposing penalties specified in clause (a) to (c) of sub- paragraph (1) above, a
summary procedure as prescribed in the state government rules may be fallowed mutatis
mutandis.

= {1 Where any penalty is imposed on an employee by the Registrar. the

employee concerned may prefer an appeal to the kulpati with in thirty days from the date
on which a copy of the order appealed against is delivered 1o the appellant.

%%

(21 Where any penalty is imposed on an employee by the Kulpati, the employee concerned
may prefer an appeal to the Executive Council within thirty days from the date on which a
copy of the other appealed against is delivered to the appellant.

b6

(3) Where any penalty is imposed on an employee by the Executive Council, he mayprefer an

appeal to the kuladhipati within thirty days form the date on which a copy of the order
appealed against is delivered to the appellant,

(4) The appeal shall be presented to the authority to whom the appeal lies, a copy being
forwarded by the appellant to the authority which made the order appealed against. It shall
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cortain all material statements and arguments  on which the appellant relies, shall not
contain any disrespectful or improper language and shall be complete in itself.

(3) The authority which made the order appealed against shall on receipt of a copy of the
appeal, forward the same with its comments thereon together with the relevant records to
the appellate authority with any unavoidable delay and without waiting for any direction
from the appellate authority.

(6) (1) The appellate authority may confirm, enhance, reduce or set aside

the penalty or remit the case to the authority which imposed the penalty with such
directions as it may deem fit in the circumstances of the case.

(2) The authority which made the order appealed against shall give effect to the
penalty or remit the case to the appellate authority.

30, An University Employee under suspension shall not be pranted any Jeave.

31 An employee under suspension will be entitled for subsistence for allowance and allowances ass
per state government rules in force.

32 When a University employee who has been dismissed, removed, or suspended, is reinstated. the
authority competent o order reinstatement shall make a specific order:
{a) Regarding the pay and allowances to be paid to the employee for the period of his absencs

from duty ; and
{b) whether or not the said period shall be treated as period spent on duty for all purposes.
Part VI- Miscellaneous :

33 Every employee shall at all times:
(2) Maintain absolute integrity;
{b) Show devotion to duty; and
(<1 Do nothing which is unbecoming of an employee of the University.

34, o employee shall join or continue to be a member of such association the objects or activities of
which are prejudicial to the interest of the University or public order, decency or marality.

35. No employee shall:

_\/ (1 cngage himsell or participate in any demonstration which is prejudicial to the interest ef e
University, public order, decency or morality or which involves contempt of court.
defamation or incitement to an offence, or

{2) Resort to or in any way, abet any from of violence in connection with any matier pertainiag
to his service or the service of any emplovee.
36. (1 No employee shal! except with the previous sanction of the university own

Whelly or in part, or conduct, or participate in the editing or management of any
newspaper or periodical publication.

(2)  Noemployee shall except with the previous sanction of University or the prescribed
authority or in the bonafide discharge of his duties, participate in a radio broadeast or
contribute any article or write any letter either in his own name or anonymously .
pseudonymously in any newspaper or periodical or write a book.
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Provided that r:o such sanction shall be required if such broadcast or such contribution or writing is
of a purely literary, artistic or scientific character.

37. No employee shall except on accordance with any general or special order of the University or in
the performance in good faith of the duties assigned to him, communicate, directly or indirectly, an
official document or any part thereof or information 1o any other employee or any other parson to
whom he is not authorized to Communicate such document or mformation.

bbbl

- » 38, No employee shall bring or attempt to bring any political or other influence to bear upon any
“— superior authority to further his interests in respect of matler pertaining to his service under the
. D University.
- B 39. No. University employee shall except with the previous written sanction of the University, Join any
= College / school or appear at any examination conducted by the University or any other University
or board.

|

Permission to attend classes or take an examination will be granted only, if it is consistent
with University interest and it can not be claimed as a matter of right.

“}

40. No University employee except those specifically employed on a part-time basis shall without be
previous permission of the University, apply for any post, outside the University.

Ak

41. Any infringement of provisions of pares 33 to 40 of this Statute shall be regarded as subversive of

good discipline and misconduet and will well justify the initiation of disciplinarv action against
such employee.

L-'i.

t&:

42, All provisions pertaining to discipline as contained in rule 4 of M.P. civil Service {Conduct) Rules

shall be deemed to be part of university Conduct Rules not provided in the provisions of para 33 to
44 of University Rules.
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STATUTE NO. 14
PROVIDENT FUND

[Refer Section 41]
1. In this Statute:-

(a) "Salary" n relation W an employee means monthly salary. and includes all fixed monthly
allowances by way of pay, acting or personal allowance, but does not include any other allowance;

(b) "Employee” means every whole-time officer, teacher or other employee of the University
appointed permanently to a substantive appointment carrying a salary are includes those appointed on
contract for a definite period of not less than three years but does not inciude person whose services have
been lent to the University by Government or who is on leave from a governmnent post.

(¢) "Subscriber” means an employee on whose behalf a deposit is made under this Statute,

Note :- persons appointed on probation to a permanent post shall be eligible to subscribe to

the fund.

(d) "Saving Bank" means saving bank of any Pest Office or anv scheduled bank as defined in
Reserve Bank of India Act. 1934 (No. 11 of 1934).

(e} "Interest” means the interest which is paid on a deposit in the szving bank of the post office or
the scheduled banks from time to time, _

() "Dependent” means any of the following relations of a decease3 subscriber to Provident Fund

viz, a wife, husband, son, daughter. deceased son's widow, son of the Jeceased son, daughter of the
deceased son, parents, minor brothers and unmarried sister. and where no pa-ent of the subscriber is alive, a
paternal grand-parent.
2. Every employee of the University shall subscribe to the Provident Fund a: the rate of 8 1/3 per cent of his
salary for which an account will be opened in the Saving Bank. The d=duction shall be made by the
University upon every salary bill presented. In the caleulation of this deduction, fractions of a Rupee shall
be omitted. The amount so deducted together with the contribution by the University under para 3 shall be
deposited in the Saving Bank. The payments in respect of the monthly deductions and contributions shall,
so far as possible be made into the bank within two days of the receipt of the money in order that interest
may accrue The following procedure will be adopted :- "The post Office or the scheduled bank will open an
account in the name of the individual subscriber to the Provident Fund. The zccount will be aperated by the
Registrar only and all sums 1o be credited in these accounts shall be sent to the Post Office or the Bank
accompanied by-

(2) Saving Bank pass book; &

(b} a list in such form as may be prescribed by the Registrar showing in detail the amount to be
credited to each account.
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Note - (i) Subscribers to the Provident Fund are given option of raising their subscription to the Provident
Fund upto any amount not exceeding the pay drawn by them.

(11} A subseriber may, at his option, not subscribe during leave. He shall intimate his election not 1o
subscribe during leave by written communication 1o the Registrar before proceeding on leave. Failure 1o
make due and timely intimation shall be deemed to constitute an election to subscribe during leave. The
subscription of the subscriber while on leave with allowance shall be assessed on the full amount of his pay
and not on the leave salary.

(111) No subscriber shall subscribe to the Fund while on leave on half average pay or leave without
pay or absent without leave or while under suspension.

3. The amount of subscription of the employee will be so invesied by the Registrar in Post Office or
bank that the employee gets an interest of not less than 12% per annum or the rates of interest decided by
the State Government from time to lime on his accumulations in fund. In case the rate of interest falls shont
of the rate of 12% per annum or the rate as fixed by Govt. from time to time as calculated on G.P.F.
accounts, the difference shall be made good by the University from the pension & gratity fund
(UNIPENGRAF) after obtaining prior approval from the Finance Officer (Pension) of Higher Education
/Cultural Department of M.P.

Provided further that no contribution shall be made by the University out of its funds for the period
during which a subscriber does not or is not permitted to subscribe to the fund.

4% (1) Provided further that the provisions of this para of the Statute will be applicable only in
respect of the employees who are not covered under the pension and gratuity scheme of the University but
continue to be governed by the Contributory Frovident Fund Scheme. .

(1) The Post Office Cash Centificates, securities and fixed deposit re;:eipts shall remain in the
custody of the Registrar

5. The Kulapati may, under such conditions as may be laid down by him, permit the paviment of
premium on life assurance policy or policies on the life of the subscriber out of his personal subscription to
the Provident Fund Account under para 2 above. The amount Lo be deposited in the saving bank account of
the subscriber shall be reduced to the extent of such premium. In all such cases the life insurance poliey for
which the premium arc so paid shall be assigned in favour of the University.

On the retirement of the subscriber from the service of the University the policy shall be reassigned
to him by the University. In case of the maturity of the policy during the service of the subscribes in the
University, the full amount of the policy shall be credited to the Provident Fund of the subscriber. In case of
the death of the subscriber during the service of the University the full amount of the policy shall be paid to
the legal representative of the deccased entitled to the Provident Fund.

6. (1) Withdrawal will be permitted when a subscriber’s sérvice in the University comes 10 an end by

his retirement, resignation, death or otherwise Provided that
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* Amended vide E.C. resolution No. 67 dated 06-10-88

(a) No employee whose services have been dispensed with for what, in the opinion of the Executive

Council, is gross misconduct or, shall be entitled to receive the amount

of the contribution made by the
University on his behalf and the interest thereon;

(b) No employee shall be entitled to receive the amount contributed by the University on his behalf

and the interest thereon, unless he had been in the service of the University, for a continuous peried of 12

months from the date he has been allowed 1o subscribe to the Provident Fund and has been permitted 10

resign from his appointment.

(it} Any contribution and interest thereon withheld under this Statute shall belong to the Universit

and shall be credited to the University Fund.

7. The Kulapati may permit a subscriber to take 2 temporary advance from the amount standing ar

the credit of the subscriber in the Fund, Temporary advance will be admissible for the following purposes:

(1) To pay expenses in connection with the prolonged illness of the subscriber or
actually dependent on him.

N.B. :

any person

- Expenses connected with prolonged illness include expenses incurred on the purchase of

artificial teeth and hearing sets viz battery hearing instruments.

(i1) To pay for overseas passage for reasons of health or education of the subscriber or any person
actually depending on him.

(iii) To meet the cost of education of the subseriber or of any person actually dependent on him.

(iv) To pay obligatory expenses appropriate to the subscriber's status which by customary

usage the
subscriber has to incur in connection with marriage or

other ceremonies of the subscriber or marriage.
funeral and other ceremonies of any person actually dependent on him.

(v) Tomake good the less of University money in the interest of the subscriber
(vi) To meet expenses in connection with any departmental enquiry or legal proceedings in which
the subscriber is a party.

(vii} to meet the expenses connccted with the purchase of site for the subseriber's bui

ereclion of and repairs to the subscriber's building. °

Iding and

Provided that the sum advanced shall not exceed nine months pﬁy of subscriber or 75% of the sum

subscribed by him together with the intercst accumulated therzon, whichever is less.

Provided further that in case of an advance for the purchase of a site and for the construction on the

subscriber's own building, the sum advanced shall not exceed 75%
subseriber in the Fund.

of the amount at the credit of the

Note :- (i) A second or third advance shall not be granted unless alleast six installments have been paid of

the previous advance, provided that the Executive Council may sanction a

case, before the expiry of the period of six months.

second advance, in a very special
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(ii) Where the subscriber was sanctioned an advance for the construction of his own building, he
shall not be sauciioned any further advance during the period of his entire service for building a second
house though a second advance may be sanctioned for extension to his own building. _

8. The amount advanced under para 7 shall be refunded in the Fund by thirty six equal monthly
installments in all cases except when the advance is for the purpose of site for or for the construction of the
subscriber's own building in which case the number of installments shall be ninety six. A subscriber may,
however, at his option, make payment in less number of installments or may repay two or more installments
at the same time. Recoveries will be made monthly commencing from the first payment of a full month's
salary aller the advance is granled. The installments will be paid by compulsory deduction from salary or
leave salary and will be in addition to the usual subscription.

9. (i) Each subscriber must file in the office of the University a declaration in such form as may be
prescribed by the Registrar showing how he wishes the amount of his accumulation in the fund to be
disposed of in the event of his death or becoming instant;

Provided that if the subscriber has got dependents he shall not be permitted to nominate any
outside;

Provided further that where a subscriber has no dependent at the time .of nomination but
subsequently comes to have one or more dependents, he shall. as may be, change the nomination in favour
of such dependent or dependents.

(i1) The subscriber may, from time to time, change his nominees by a written application. duly
witnessed, to the Registrar. A register of such nominees shall be kept in the University office under the
personal custody of the Registrar.

10. Any sum, standing to the credit of any subscriber to the fund at the time of his death and

payable to any dependent of the subscriber or to such persons as may be authorised by law to receive

i A b k[ [ ] (A S LS R W

payment on his behalf, shall, subject to any deductions authorised by the Statutes. vest in the dependent and

:'33' shall be free of any debt or other liability, incurred by the dependent before the death of the subscriber:

":..!_:h Provided that if no nomunation has been made by the subscriber, such sum shall be paid to the
- "2 dependents in order ol preference given in clause (f) of para |.

“" I'1. When the sum standing to the credit of any depositor becomes payable that may, it the
"""g Exceutive Council so directs, be deducted there from and paid to the University Fund and amount under a

-5 habilily incurred by the subscriber to the University but not exceeding any sum or sums contributed by the

£

University and any interest or other profit thereon.
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STATUTE NO. 15

BUILDING COMMITTEE

There shall be a Building Committee consisting of the following:-

(1) The Kulapati- Ex Officio Chairman.

(ii) The Chief Engincer P.W.D. (B&R) M.P. or his nominee not below the rank
of Executive Engineer.

(iii) Communicator of municipal corporation or his nominee.

(iv) The collector of the districl.

(v) Two members nominated by the Executive Council (not necessarily [rom

amongst themselves).
(vi) One members to be co-opted by the committee (if necessary {wo members

can be co-opted).
(vii) The Registrar.
(viii) The university Engineer Member Secretary.

Four members of the Building Committee shall form a quorum and members other than ex-officio

members shall hold office for two vears.

The Building Committee shall :-

(a) Advice the Executive Council on all matters relating to the construction of
building. repairs, alterations, additions to existing buildings, playgrounds
which i1t may think necessary or urgent.

(b) Select and recommend site for acquisition by the Executive Council.

{c) Accord technical sanetions to the detailed plans and estimates.

id) Select and recommend acceptance of tenders.

(e) Sanction expenditure incidental to the execution of each work subject 1o

the allotment made by the Executive Council.
(i Make recommendations to the Executive Council about the arder in w hich

work should be carried our;

(z) Recommend to the Exccutive Council creation of posts of the Enginesning
stafl subject (o the availability of funds in budget.
{(h) The Building Commitlee may appoint sub-committees for carrying out its
directions.
__________________ L O
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